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Executive Summary  

Project Summary  

The basis of this report is a research project which sought to discover and explore the 

circumstances, concerns, and priorities of women in York via a survey with members 

of the general public and service users of local organisations. Criteria required that 

participants were 18 and over and York residents. Following an outline of the legal, 

social, and economic context underpinning this research and the methodology 

employed, the survey results are analysed to determine common priorities of York 

women. From this, recommendations for the foci of York Women’s Forum are derived. 

This comprised the overarching objective of this project.  

  

Project Overview  

Background  

International legal frameworks such as the Convention on the Elimination of All Forms 

of Discrimination Against Women (CEDAW) and social movements transcending 

national boundaries such as the ‘#MeToo’ campaign serve to highlight the global and 

persisting reality of women’s inequality. What they lack, however, is the specificity to 

fully capture and address the issues experienced by women at a local level. Hence, as 

a city facing its own gender challenges, York has a need for a local women’s forum that 

allows for a context-sensitive perspective at a more targeted and manageable scale.  

  

To inform the direction of the York Women’s Forum, this research project sought to 

investigate perceptions of women’s priorities in York and place these in the local 

context to determine how well they are currently being addressed.  
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Methodology  

Based on its propensity for representation and reliability due to its scalability, a survey 

was used and thus allowed access to a greater number and range of participants. 

Ultimately, the survey had 285 respondents.  

  

Excluding consent and demographic questions, the survey comprised 18 questions, 

including 15 closed five-point linear scale questions and 3 open questions. Their 

content related to issues in York and was informed by a variety of sources including 

the CEDAW, the York Census 2011, and insights offered by York Women’s Forum 

members.  

 

In terms of conducting the survey, random sampling and an EPI-like Random Walk 

method was used to pursue greater participant representation.  

  

Ethical considerations, of course, also informed the survey design. This entailed the 

production of information sheets and consent forms to ensure transparency, acquisition 

of informed consent, and basic ethical practice.  

  

Project Output  

Key findings  

Overall the survey results portray a bleak picture of gender issues in York. Major issues 

include a lack of accessible childcare impacting women disproportionately due to their 

persisting status as primary caregivers. Childcare facilities were raised as a priority 74 

times with regard to high costs, an imbalanced quality/price relationship, limited spaces 

and inflexible working arrangements from employers to mitigate this inadequate 

provision. This illustrates how this concern is symptomatic of a broader issue, that is 
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the difficulty in managing a work/life balance and, indeed, women’s equality in 

employment. The gender pay gap is also a primary issue, with almost 57% of 

respondents rating its impact in York as severe.   

  

Safety constitutes another significant issue and priority, with the word ‘safe’ mentioned 

129 times in women’s responses and referencing vulnerability in the street, home, and 

professional environments. Respondents also highlighted a lack of effective legal 

protection and justice particularly for cases of sexual harassment and gendered 

violence.  

  

Fulfilment of basic needs – including access to health, food, adequate housing and 

sustainable income – is another overarching issue, highlighted in the following findings:   

● Women, compared to men, find local NHS services less accessible, perhaps 

reflecting their higher use of such services - both personally and with those they 

care for;  

● There is cross-demographic consensus that York lacks affordable housing, 

which is particularly problematic for single mothers and victims of domestic 

abuse;  

● Some respondents raise concerns about women in poverty, referencing 

homelessness, ready availability of benefits, and ongoing dependency on food 

banks with a larger proportion of respondents expressing that almost nothing 

was being done to end this.  

  

Finally, inclusivity is another priority. Support services for low income families, service 

provision for asylum seekers and refugees, and social care services accessibility were 

on average reported on the lower end of the scale, closer to ‘very bad’ or ‘not 

accessible’, suggesting inadequacy. Racism and inclusivity of LBT+ women were also 
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notable issues, particularly among respondents in the affected groups i.e. those more 

likely to be affected by racism – by virtue of their ethnicity – perceive racism as a more 

significant issue in York, and higher ratings of inclusivity were less common among  

LGBT+ respondents than heterosexual respondents.  

    

Recommendations and Conclusions  

Based on the survey’s key findings, the report presents five priorities for the York 

Women’s Forum with recommendations derived within each. A summary is provided 

below.  

  

1. Fulfilling women’s most basic needs  

In recognition of the priority to meet women’s basic needs and corresponding socio-

economic rights, and with an awareness of the climate of austerity, this report 

advocates lobbying and campaigning for a gendered and intersectional approach to 

socio-economic policies.  

  

2. Providing for women’s safety  

Acknowledging that safety is imperative to a good quality of living and that the reported 

lack of safety in York disproportionately affects women, the report advises the Forum 

to pursue work involving education, empowerment and protection. Specifically, this 

entails challenging men’s misogynistic attitudes that often ground acts of sexual 

harassment and violence, improving women’s confidence to address unacceptable 

behaviour, and - crucial to this - ensuring provision for redress of any such violations 

through accessible and effective legal measures.  
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3. Facilitating women’s ability to thrive in the workplace and the community  

As the burden of managing care duties and work responsibilities disproportionately 

affects women (Carers UK, 2014), the Forum is encouraged to facilitate a discourse for 

structural change i.e. engaging with employers to improve access to flexible working 

opportunities for all.  

  

4. Encouraging inclusivity of marginalised women  

Acknowledging diversity among women and thus within experiences, the report calls 

for the Forum to be a leading proponent of inclusivity, raising awareness of experiences 

and cultivating safe spaces for marginalised groups - within and beyond the Forum 

itself.  

  
5. Ensuring women’s voices are represented in decision-making across the city  

Recognising the fundamental need for women’s voices to be heard, the report 

recommends that the Forum pursue initiatives that aim to improve women’s 

representation in spaces and positions of authority, by encouraging engagement in 

political processes and equipping women with the resources to tackle the challenges 

they face.  

Within the broader context of global gender inequality, women in York experience their 

own specific local challenges. This project accessed a deeper and fuller understanding 

of these challenges and the circumstances that impact women locally and inform their 

priorities. Underpinning the rationale for this project and the above outlined 

recommendations, and at the core of a York women’s forum,  

is the vital need for equality.     
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Introduction  

This research project sought to investigate existing women’s fora and the 

circumstances, needs, and priorities of women in York to ground the 

development of a forum specifically tailored to the locality. Beyond these basic 

objectives, a fundamental component that informed the research design, 

analysis, and ultimate recommendations was the potential normative value of 

this project. Thus, inherent to the research and fulfilment of its wider vision, is 

the overarching question: why is a women’s forum necessary in York?  

  

Prior to undertaking primary research, one answer lay within the ethos 

underpinning York’s Human Rights City status. That is, application of the 

international human rights legal framework and global context to the local 

setting of York. Of primary relevance to this report, therefore, was the 

Convention on the Elimination of All Forms of Discrimination Against  

Women (CEDAW) and movements such as the Women’s Marches and 

‘#MeToo’ campaign – these highlight that inequality and discrimination persist 

in various forms for women around the world. But, while the content of these 

measures and movements may partially reflect issues for women in York, their 

international status and remote setting renders them somewhat intangible to 

local residents and their realities. A York women’s forum is therefore necessary 

because the first step in concretely overcoming the global struggle for gender 

parity is taking the issue to the local level and determining how best to help the 

directly impacted community.   
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The structure of this report is thus informed by this basis. Beginning with an 

exploration of the context in which the research was conducted, the first section 

outlines the international and domestic legal frameworks for women’s rights and 

considers existing women’s fora, before honing in on the social and economic 

climate in York. The latter includes demographics of the population, as well as 

considering some existing organisations for women’s needs. With this 

fundamental foundation, the report proceeds to outline the methodology used 

to create and implement a survey designed to identify the priorities of residing 

women. The next sections outline the findings from the responses and derive 

recommendations; they conclude, with more supporting evidence and greater 

specificity, with arguments why a women’s forum in York is necessary.   
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Mapping the Context of a York Women’s 

Forum  

The international legal framework of women’s 

rights   

Perhaps the most instrumental international human rights document, the 

Universal Declaration of Human Rights (UDHR) declares in Article 2 that 

“Everyone is entitled to all the rights and freedoms set forth in this Declaration, 

without distinction of any kind”. Therefore, in international law, men and women 

have equal rights. However, some feminists argue that international law is 

androcentric. For example, Morris argues that international human rights norms 

“have been constructed around a set of assumptions about the content of social 

life, the model for which…has been the white heterosexual male” (2006, p.11). 

Furthermore, the fact that the UDHR and the twin legally binding covenants, the 

International Covenant on Economic, Social and Cultural Rights (ICESCR) and 

the International Covenant on Civil and Political Rights (ICCPR), needed to be 

“supplemented...by a treaty on the human rights of women” (Ball and Gready, 

2006, p.20) highlights that human rights specific to women were not considered 

throughout drafting. This reflects contemporary society in which the 

disproportionate impact of e.g. welfare cuts on women’s socio-economic rights 

is not considered in the decision-making or implementation process. Indeed, 

with the prediction that “by 2020, men will have borne just 14% of the total 
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burden of welfare cuts, compared with 86% for women” (Stewart, 2017), it is 

evident both that men and women experience life differently, and that law and 

practice should address this.  

The respective treaty on women’s human rights mentioned above somewhat 

acknowledges this. Entering into force in September 1981, the Convention on 

the Elimination of All Forms of Discrimination Against Women (CEDAW) 

recognised that women face additional barriers and issues. Those noted in the 

preamble include access to employment opportunities, obstacles to political 

and social participation, and lacking recognition of their contributions to the 

“welfare of the family”. Article 1 then sets out a powerful definition of the term 

‘discrimination against women’ that is virtually all-encapsulating; it is irrelevant 

whether discrimination is the purpose or the effect, and the protected rights are 

non-exhaustive as those "in the political, economic, social, cultural, civil or any 

other field" are included. The CEDAW goes on to list a set of civil and political, 

and economic, social and cultural rights.  

 

Substantive provisions include ensuring “a proper understanding of maternity 

as a social function” in family education (Article 5(b)), the “right to equal 

remuneration, including benefits” (Article 11(1)(d)), and “adequate living 

conditions”, including housing and transport as specific examples (Article 

14(2)(h)).  

 

Supplementing the CEDAW framework, the Committee on the Elimination of 

Discrimination Against Women monitors States parties’ implementation of their 

Convention obligations in both law and practice. The Committee “makes 
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recommendations on any issue affecting women to which it believes the States 

parties should devote more attention” (United Nations, 2006). These augment 

the Treaty’s basic provisions and shape their interpretation, as well as 

highlighting global priorities. While they are not legally binding – except when 

state domestic law considers them to be –, scholars and civil society 

organisations have held them to have highly authoritative status due to such 

bodies’ expertise and State parties’ voluntary ratification of the respective treaty 

(Mechlem, 2009, p.929). Thus, both their content and indeed their selected foci 

are pertinent to identifying what women’s primary issues are globally and how 

they should be addressed. Examples to date have included the Committee’s 

interpretations on gender-based violence against women (General 

recommendation No. 19), women and health (General recommendation No. 

24), and participation in political and public life (General recommendation No. 

23) (OHCHR, 2018).  

Women’s legal rights in the UK   

CEDAW in the UK   

While the UK ratified the CEDAW in April 1986, Fredman (2013, p.511) submits 

that it has had little influence on women's rights with compliance incidental, 

rather than consequential. This is in part due to the failure to incorporate it into 

domestic law (p.512).  

  

The most notable (but still very limited) direct impact of the CEDAW in recent 

years has been its rare use as authority to ground progressive interpretations 
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in the UK Supreme Court. In particular, Baroness Hale has adopted it as 

authoritative due to it encapsulating “the changed mind-set towards the position 

of women” (McCrudden, 2015, p.548). Thus, the CEDAW Committee's gender-

based violence definition was applied to a domestic provision to conclude that 

people can be “homeless where they are exposed to violence in the home” 

(Yemshaw v London Borough of Hounslow [2011], para 20). Further, the right 

to marry founded in CEDAW was mentioned in paragraph 66 of R (on the 

Application of Quila and Another) v. Secretary of State [2011] in reference to 

the application of Article 8 of the European Convention on Human Rights 

(ECHR).  

 

With occasional exceptions of judicial activism however, the effects of the 

CEDAW in the UK are said to be minimal. This is further preserved by the 

number of extensive reservations the UK undertook at ratification. For example, 

certain pieces of legislation and their domestic interpretations were deemed 

valid regardless of any possible contradictions to the CEDAW. This included 

the Employment Act 1980 and the Equal Pay Act 1970 (as amended) and, due 

to the terms of the reservation, now applies to the largely superseding Equality 

Act 2010. It further conditions “the progressive elimination of discrimination 

against women” as hinging on “essential and overriding considerations of 

economic policy” (8. Convention on the Elimination of All Forms of 

Discrimination Against Women, 1979). 

Despite the CEDAW Committee’s pleas to withdraw these reservations in its 

concluding observations on the State (2013, p.2), the UK has remained 

resistant. Indeed, in its latest periodic report submitted in November 2017, the 
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UK Government stated that, subsequent to review, it had “concluded that [the 

reservations] should not be withdrawn” (Eighth periodic report submitted by the 

United Kingdom of Great Britain and Northern Ireland under article 18 of the 

Convention, 2017, p.4).  

Other laws in place   

While perhaps lacking the ambition and standards of the CEDAW, the UK does 

nonetheless have some legislation in place that precludes discrimination based 

on sex and promotes certain protections of women. These include, for example, 

the Equality Act 2010, the Shared Parental Leave Regulations 2014, and the 

Female Genital Mutilation Act 2003. Moreover, the Human Rights Act 1998 

incorporates the ECHR into domestic law and thus precludes discrimination on 

the basis of sex (under Article 14) where invoked concurrently with another 

Convention right.  

 

The Equality and Human Rights Commission  

Further to equality legislation, the UK also has a public body empowered to 

oversee its promotion and enforcement. In reference to the UK's third Universal 

Periodic Review, the Equality and Human Rights Commission identified that 

social security reforms and legal aid changes had disproportionately impacted 

women. It further noted that progress towards reducing the gender pay gap had 

slowed, and that violence against women is “"one of the most pervasive human 

rights issues" in the UK” (Equality and Human Rights Commission, 2016, p.17).  
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Existing women’s fora   

The only seeming commonality of women’s fora is that they are a product of the 

context established above. That is, they fundamentally agree to some extent 

that global and societal circumstances have dictated either a need or distinct 

benefit to reserving a platform exclusively for women.   

 

Beyond this, however, existing global examples illustrate how many different 

forms such fora can take, and the different objectives they strive towards. 

Ranging from networking groups, to policy advisers, to sources of support and 

advocacy to individual beneficiaries: there is no definitive universal framework. 

To illustrate this and to provide some potential models, some existing women’s 

fora are considered.  

 

In the UK, the Oxfordshire Women’s Forum (2013) is a unique networking group 

that engages with a variety of events. It has covered personal learning and 

development, social interaction, and has opportunities to learn from speakers, 

leaders, and coaches. Members’ backgrounds vary from business and 

enterprise, to charitable and voluntary sectors.  

 

In contrast, Bristol Women’s Voice (2018) is comprised of activists and operates 

alongside the City Council’s Women’s Commission. They seek to play a 

fundamental role in policy and decision-making, placing gender equality as a 

constant on the agenda. They also provide training to empower women further.  
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Similarly, the Wales Assembly of Women (2017) is underpinned by its objective 

to achieve equality and human rights for women, specifically at a national level. 

Their means of achieving this vary from facilitating contact between individuals 

and groups for consultation and support, to providing technical advice to 

government on equality issues.  

 

A final UK example, the Chwarae Teg Women’s Forum (2015) is comprised of 

women from a range of businesses and charitable organisations in Wales. It 

meets several times a year to discuss issues pertinent to women. These have 

included pensions, parental leave, and the concept of the Big Society. The 

views expressed inform consultation responses and policy briefings.  

 

Regarding global examples, Mexico City’s ‘Instituto de las Mujeres’ (Women’s 

Institute) (2018) focuses on areas such as gender violence, financial autonomy, 

health, and seeks to strengthen gender mainstreaming within public policy. It 

thus feeds back to the local government, organises campaigns, and gives 

individuals legal and psychological assistance.  

  

On a greater scale and rather involving heads of government, The 

Commonwealth Women’s Forum (2018) has taken place twice, with the latest 

in the UK in April 2018. Its programme consists of plenary sessions and 

workshops centred around women in leadership, women, peace and security, 

and ending gender-based violence. It is intended to direct top-level policies for 

gender equality and women’s rights.  
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Further to exemplifying possible formats, all these examples illustrate the 

importance of tailoring women’s fora to their specific context. This includes the 

i) scale of the geographical area to be addressed, ii) the particular needs of its 

intended beneficiaries, and iii) the most effective means of achieving the 

forum’s objectives.  

York   

York’s population  

In framing the demographics of the participants in this study, it is useful to first 

consider the wider context of York’s population.1   

 

Some statistics pertinent to this research include that:   

● 51.6% of the population is female.  

● 90.2% are White British.  

● 91.8% were born in the UK.  

● 44% are married people.  

● 6.9% have no children.  

                                            
1 A comparison of respondent demographics with York’s population can be found in Table 1 on p.34.  
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● 5.9% of dependent children are part of lone parent (majority, female 

parent) families.  

● 32.3% own a house with a mortgage left to pay.  

● 16.4% are private renters (City of York Council, 2011c, p.6).  

● 77.1% of women are in employment, as compared with 77.8% of men.  

● On average, male full time workers earn £558.90 per week while female 

full time workers earn £473.90 per week (Nomis, 2017).  

  

The York Human Rights Indicator Baseline Report 2016 also provides a helpful 

background in its summary findings of York residents’ priorities which it 

concluded were:   

● Right to equality and non-discrimination   

● Education   

● A decent standard of living   

● Housing   

● Health and social care (York Human Rights City Network, 2016)  

A more recent follow-up report in 2017, identified that the gender pay gap has 

grown over the previous three years in the city (p.5), the number of children 

using foodbanks increased by 1.8% over the same period (p.14), and recorded 

hate crime in York has increased over the previous four years (p.6).  
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York’s organisations  

Providing further insight into York and the particular demands of residing 

women, an overview of some existing organisations serving women residents 

is provided below. The basis for selecting these organisations in particular was 

twofold: i) each has women as either their predominant or one of their main 

beneficiaries, and ii) they are all specific to or were initially established within 

York. This suggests that each was, to some extent, a response to notable needs 

of residing women, and thus their objectives provide a starting point to 

understanding primary issues of women in York.   

  

As a secondary function, considering these organisations will prove helpful to 

preclude overlap between existing support and the recommended objectives of 

York Women’s Forum.  

  

It is, however, accepted that there are other crucial organisations that 

regrettably cannot be explored here due to practical constraints and thus this 

provides only a limited snapshot.  

Kyra Women’s Project  

This volunteer-led charity aims to “support women to make positive changes in 

their lives”. Based in the city centre, it provides a space where women can 

access a range of courses, therapies, and events. Their ethos is motivated by 

their recognition “that women face challenges in their lives that are distinct from 
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those of men”. Examples of courses include stress management, budgeting, 

and building self-esteem (Kyra, 2018).  

IDAS  

IDAS is Yorkshire’s largest specialist charity for those affected by domestic 

abuse or sexual violence, with the majority of victims being women. Their 

services range from refuge accommodation and peer mentoring, to group work 

and support through the criminal justice system (IDAS, 2017).  

 

Survive  

A York based charity, Survive provides support to adult survivors of (usually 

non-recent) rape or sexual assault, or child sexual abuse. It was initially 

established by a group of women survivors of child sexual abuse seeking to 

provide a space in which they could meet to support each other and heal 

together. The service was extended to men and adult survivors of rape in 

2010. Retaining its original objective of a safe place, Survive now provides a 

counselling service, one-to-one support sessions, group work, and helpline 

support and is North Yorkshire’s only specialist sexual violence charity 

(Survive, 2012).  

York Women’s Counselling  

A counselling service for women in York and the vicinity who require support 

due to emotional stress and trauma. YWC provides an environment where 
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clients can explore problems and build awareness and coping strategies to 

apply to their own lives (York Women's Counselling, 2016).  

York Mumbler  

An online forum for parents intended to provide peer support through an easily 

accessible platform due to constraints imposed by raising children (York 

Mumbler, 2018).  

York Feminist Network  

A hub for feminists in York to discuss ideas and take action. Meetings are 

reserved for self-identifying women only in recognition of the safe space this 

provides. Their suggested resources highlight some of the issues comprising 

their focus, including reproductive rights, sexuality, and body positivity (York 

Feminist Network, 2018).  

  

York Queer Women’s and Gender Group  

A social group intended to provide community-based peer support, York QWGG 

provides a safe space to discuss related issues including mental health, 

sexuality, and gender identity with other queer women and non-binary people. 

They meet fortnightly.  
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York Women in Business  

This member-led organisation provides networking opportunities for women in 

all areas and levels of business, striving to represent and promote them (York 

Women in Business, 2010).  
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Methodology  

Why a survey?  

“Before undertaking a survey the researcher would do well to ask if this is the 

most appropriate and fruitful method for the problem at hand. The survey is 

highly valuable for studying some problems, such as public opinion and 

worthless for others.” (Warwick and Lininger, 1975, pp.5-6, cited by Neuman, 

2014, p.316)  

  

A survey was concluded to be the most effective means of gaining insight into 

what the York population believed to be residing women’s priorities within the 

time available. There were various reasons for this decision.  

 

Firstly, surveys are scalable and, thus, allowed access to a variety of views 

within the local public. The greater amount of resulting data rendered the 

derived findings more reliable.  

 

Secondly, a survey rather than (semi-structured or unstructured) interviews 

allowed for a greater breadth of topics to be covered via a time-efficient method. 

This was particularly advantageous given the time constraints of the fieldwork 

period.  
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Thirdly, the production of quantitative data through statistical analysis lent itself 

to succinctly and clearly informing the project’s partners and participants of 

findings. Statistical data gives an immediate tangible impression of the state of 

affairs in York as “[n]umerical data represent[s] a uniform, standardized, and 

compact way to empirically represent abstract ideas” and allows derivation of 

clear recommendations moving forward (Neuman, 2014, p.204).  

 

Finally, surveys are cost-efficient; the design software used was free and it was 

inexpensive to conduct and distribute.   

Designing the survey and planning its 
implementation  

There were several crucial considerations before conducting the survey. Firstly, 

the information collected hinged on the presentation, phrasing and content of 

the questions asked as well as the survey format. Therefore, preliminary 

research was important.   

 

Regarding question types, closed questions were used as they are “faster and 

easier for both respondents and researchers” (Neuman, 2014, p.332). A linear 

scale accompanied each. An advantage of this is that “[a]ttaching numbers to 

a response scale can assist respondents and give them a clue for 

understanding” (p.336). This was beneficial because the more comprehensible 

the questions, the faster surveys could be completed thus allowing for higher 

numbers of in-person respondents. However, this needed to be balanced 

against the fact that it is possible to “lose something important whenever we 
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force an individual’s beliefs and feelings into...fixed, predetermined categories” 

(Neuman, 2014, p.332). Therefore, three open questions were included to allow 

participants to express their opinions in greater detail.  

 

In terms of questions’ content, various sources were used, including the 

CEDAW Committee’s General Recommendations. These were used to identify 

internationally recognised issues pertinent to the UK, including: General 

Recommendation No. 13 on ‘equal remuneration for work of equal value’, 

General Recommendation No. 33 on ‘women’s access to justice’ and General 

Recommendation No. 35 on ‘gender-based violence against women’. The 

Equality and Human Rights Commission’s report, ‘Protecting human rights: Key 

challenges for the UK’s third Universal Periodic Review’ (2016) then narrowed 

the focus to women’s rights currently under threat in the UK. Finally, it was 

important to access the local perspective. For these purposes, attendees at a 

local women’s conference (held on 21 April 2018) and existing York Women’s 

Forum members provided a helpful starting point. The former outlined their 

thoughts and comments on gender equality on a ‘graffiti wall’ at the conference 

and this was provided to the project by the York Women’s Forum. Their 

members also shared topic recommendations in response to a call within the 

Forum’s newsletter, later submitted to the researchers via email consultation. 

Issues raised and subsequently included in the survey were childcare 

affordability, the gender pay gap, ending food bank dependency, and safety in 

the streets. This was supplemented by researching local organisations for 

women in York and considering the York 2011 Census for local demographics, 

both outlined in the ‘Context’ section of this report. For example, the question 
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on perceptions of racism in York was shaped by a consideration of whether 

York’s lack of ethnic diversity (90.2% white population, City of York Council, 

2011, p.3) translated into racial discrimination and prejudice.  

 

Regarding format, the survey was available on paper and online. By offering 

two modalities, chances of a greater reach increased, and inclusivity was 

ensured for disparate IT capabilities and access. Also maximising accessibility, 

a well-presented and organized layout clear to respondents of different ages, 

backgrounds and needs was a primary aim. Additionally, questions were 

carefully formulated and reviewed with regards to sequence and wording to 

evade misunderstanding or undue influence.   

 

For these purposes, a pilot conducted around The University of York campus 

with a small number of surveys highlighted problems to be addressed before it 

was officially conducted. Using this feedback and the project partners’ input, the 

survey was adjusted accordingly where possible. Such adaptations included 

categorising closed questions into three groups, adding an additional age range 

to allow for greater specificity in older participants, and providing examples in 

some closed questions for clarification.  

 

In terms of the paper survey, the initial plan was to conduct it in the street only. 

However, due to bad weather during the fieldwork period, this approach did not 

yield many responses. Therefore, the approach was adapted accordingly. By 

contacting local organisations (e.g. Wellbeing Café in Micklegate, various 
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community hubs, York Travellers Trust, 2012) and asking to conduct the survey 

with attendees and service users, the chances of accessing willing, 

representative, and indeed largely stationary participants were increased. This 

proved much more successful.   

 

The online survey allowed greater convenience for participants to respond in 

their own time and space. The respective link was shared amongst local 

networks via the project partners. This produced around 150 responses.   

 

Ethics  

Ethical considerations were crucial. By providing participants with an 

information sheet (either read by them or the conducting researcher) and a 

written consent form, basic ethical practice was ensured.   

 

The information sheet included an explanation of the project, what the York 

Women’s Forum is, the fact that participation was voluntary and withdrawal prior 

to completion was an option, how responses would be used, and how to contact 

the researchers and supervisor. This ensured that participants were informed 

about the objectives and implications of the survey and had further opportunity 

to request more information if required.  

 

Importantly, participants responses were entirely anonymous; there was no 

requirement to provide their name, email address, or any other identifying 

information.  
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Recruitment: Paper survey participants  

This section outlines the recruitment process for the paper surveys as selection 

of online participants could not be controlled. The City of York Council website 

(2011a) and the 2011 Census data were used to identify areas in which to 

randomly select participants. The York Government website was used to collect 

data on York’s demographics, such as the percentage of males and females, 

the city’s ethnic make-up, and the percentage of unemployment.  

Census data (2011b) was then used to gain insight into the demographics of 

York’s 22 wards and to derive how representative each ward was of York as a 

whole; how affluent, or conversely, how disadvantaged the ward was and the 

percentage of its student population.   

 

To judge which category the ward fell into, particular demographics of the ward 

were compared to that of York as a whole. Affluent wards were those where 

people were more privileged than York’s average population, disadvantaged 

wards were those where its population was less privileged, and representative 

wards were those in which the demographics were very close to those of York 

on average. The criteria used to determine the relativity of a ward’s privilege 

included rate of unemployment, percentage of those in professional 

occupations, and proportion of residents in social housing and rented houses 

in comparison to those who owned their home.  
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The paper copy survey was not carried out in city centre wards as this would 

have likely meant encountering a high number of tourists ineligible to 

participate. This was exacerbated by the time of year (late November-early 

December) when York is particularly popular with those visiting for Christmas. 

However, those residing within the city centre were still reached via the 

electronic survey and the question confirming that the participant was a York 

resident prevented inclusion of visitors’ responses.  

 

Wards with a high percentage of students were discounted due to the fact that 

students tend to be a more transient population and were less likely to have as 

much awareness of the local situation. Thus, it was important to not have 

disproportionate representation of students. However, in recognition of their 

valid (albeit temporary) residency and unique perspective of the city, they were 

purposely not excluded from participating. Ultimately, 35 students participated 

(60% via the electronic version of the survey) providing a useful snapshot of 

this population in York.   

 

The survey was open to all York residents who were 18 years old and over. The 

age minimum was necessary for ethical reasons and residence ensured 

adherence to the purpose of the survey: to understand the priorities of women 

in the city. The decision to include all genders rather than solely ask self-

identifying women was two-fold. Firstly, the overarching objective of the feminist 

movement is true equality, thus it seemed counterproductive to exclude other 

perspectives, including those who are neither men nor women, e.g. non-binary 
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people. Secondly, including men’s perceptions of the problems women face in 

York offered an additional lens through which to view the issues discussed for 

analytical purposes.  

Sample size  

Determining a target sample - in terms of both representation and size - was 

key. The sampling frame adopted was Simple Random, with the aim of 

embracing a diversity of ages, ethnicities and socio-economic circumstances. 

To reach the expected variety, the method used was an EPI-like Random Walk, 

where the pollster selects the space to conduct the survey (i.e. the ward). This 

methodology efficiently derived geographic points of the city (Haera & Becherb, 

2012). Once these were determined, different people were selected randomly 

within these areas for participation.   

 

Regarding the sample size and to ensure a representative number, the target 

aimed for was 267 surveys (actual total was 285). This was based on the 

formula (Newbold and Thorne, pp.346-347):  
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This is further supported by The Association for Women’s Rights in 

Development (AWID) which suggests that “250 to 400 [participants] will yield 

results of reasonable accuracy” (2016).  

 

This formula is used for random sampling techniques, and when the population 

proportions are unknown. Furthermore, a 95% of confidence was established 

by the Central limit theorem:  

“a mathematical relationship that states when many random samples are drawn 

from a population, a normal distribution is formed, and the center of the distribution 

for a variable equals the population parameter” (Neuman, 2014).  

 

A normal distribution was applied so that the Z value was 1.96. Furthermore, an 

error of 0.06 was established.  

Therefore:  

 

To illustrate the extent to which the ultimate sample was representative, Table 

1 outlines a comparison of respondents’ demographics against York’s 
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population. 

  

Table 1. Demographics of respondents as compared with York’s population.  
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Finally, the data analysis was quantitative and qualitative since the survey 

comprised both numerical answers and non-numerical open questions. The 

former comprised the majority and thus analysis was mostly quantitative. SPSS 

was used to conduct the analysis.   

Limitations  

Design limitations  

The survey design software used was intrinsically limiting. Originally intending 

to use more sophisticated software such as Survey Monkey or SurveyGizmo, 

the free versions available did not allow for a sufficient number of questions. 

Therefore, Google Forms was instead used but this still had several 

disadvantages. For example, it was not possible to add a ‘Not Applicable’ option 

to the linear scales. While the following line was included in the survey as an 

alternative: “If you do not have an opinion on this question please leave it blank”, 

participants still expressed confusion as to how to respond if they had no 

opinion. This increased the time taken to complete the survey, and may have 

contributed to the middle option bias (explored further below) for participants 

responding independently and unaware of the no response option.  

 

Secondly, while the five-point linear scales made the survey more accessible 

and quicker to complete, it is notable that in 7 out of 18 questions, three was 

the mode result. Thus, it could be said that some of the results suffer from 

‘central tendency bias’. This is “the tendency to score…around the midpoint of 

the scale, and not use the extremes” (Oxford Reference, 2011).   
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Finally, it was simply impossible to only ask questions that every respondent 

would hold opinions on. For instance, it was quite common for people not to 

answer the question regarding childcare accessibility in York (response rate of 

52.6%) as if they did not have children it was unlikely they would know much 

about this. Consequently, certain questions have less responses to draw 

inferences from. Had interviews been used instead, participants could have 

been selectively chosen to ensure all topic areas were covered.  

Limitations in the field  

The settings in which surveys are conducted also impact their utility. For 

example, in the streets, people often complete them while travelling somewhere 

and, thus, in a rush. Therefore, their consideration of questions is likely lesser 

than within an interview. Indeed, they may skip questions to speed up the 

process. This reduces reliability of responses and thus of the derived 

inferences.   

 

Moreover, in order to conduct the survey, public transport was essential to 

accessing the different wards. However, this meant disproportionately 

inaccessible areas were missed. A potential consequence of this is a less 

representative sample.  
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Results and analysis limitations  

While surveys’ production of largely quantitative data lends itself to succinct, 

tangible results and fairly easy derivation of trends, often the reliability of such 

is compromised due to, for example, non-response or low numbers of 

respondents.   

 

Furthermore, qualitative data is “rich, detailed [and] valid...data that usually 

leave the study participants’ perspectives intact” (Steckler et al, 1992, p.2). 

Therefore, a lack of qualitative data means the specificities of participants’ 

opinions are lost, thus lacking nuance and making it difficult to fully comprehend 

individuals’ reasons for their closed question responses. This issue was 

somewhat addressed through including three open-ended questions, however, 

which provided opportunity for elaboration.  
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Analysing the Results of York 

Women’s Survey  

The Gender Pay Gap: Unequal work, 

opportunities, and wages  

The gender pay gap is the average hourly difference between the wages for 

men and women, with the latter generally paid less (Brynin, 2017, p.7). 

According to City of York Council data, the gap in average weekly wages 

between men and women in York was £117 in 2017 (as cited in York Press, 

2018).2 This is approximately £17 more than the UK-wide equivalent (Office for 

National Statistics, 2017).  

 

As can be seen in Figure 1, 18.26% of respondents perceive the gender pay 

gap as having a severe impact, and 39.13% consider its impact to be a 4 (with 

1 being no impact and 5 being severe impact). 98.26% perceive a certain level 

of impact with the average score being 3.65, which indicates that at least some 

participants may have directly and personally experienced the effects of this in 

York. Interestingly, however, only 15.2% of female respondents score the 

impact the maximum of 5, compared with a third of men. This can be somewhat 

accounted for by the significant disparity in the gender proportion of 

                                            
2 This mirrors the definition provided to respondents above the closed question on the impact of 

the gender pay gap in York - see copy of survey in Annex.  
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respondents with approximately 8.2 times more women participants than men. 

However, it may also indicate that the women who are more likely to be affected 

are unaware of this inequality that they are subjected to.  

  

  

Figure 1. How much of an impact do you think the gender pay gap has in York?   

Despite these perceptions, the gender pay gap is shown to be statistically 

significant and linked to the fact that more women have part-time jobs (which 

generally pay lower hourly wages, see Dias et al., 2018) than men in the UK 

(Office of National Statistics, 2017). Indeed, this tendency is reflected in the 

survey. Of those surveyed, 23.4% of women work in part-time jobs and 24% 

have full-time jobs; thus, for 1 woman working full time, there is 1 working part-

time, whereas for every 3 men with full-time jobs, there is 1 that has a part-time 

job.   

 

The open responses all indicate participants’ perceptions that the inequality 

between men and women’s wages is resultant to barriers women face to 
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promotions and their overrepresentation in low-pay work. One respondent 

summarises:  

 

“... there are major employers in York who pay the 'same' but prioritize the 

promotion of men over women, and women take up the majority to [sic] low 

pay jobs. As 'equal' policies go, it needs to go further”. 

 

This is reflective of national findings on the gender pay gap, which have also 

found a strong correlation between women having children and concurrently 

falling behind in career progression as compared to their male counterparts. 

The respondents’ demographics somewhat highlight this relationship between 

family and work, with only a third of the women working full-time having any 

dependents. Therefore, it can be inferred that women’s traditional role of 

caregivers (Carers UK, 2014) and the failings of employers to facilitate family 

commitments for all parents and carers seemingly persist in York and thus 

impact the work they are able to undertake.  

 

Childcare:  Balancing  workplace  and  family 
responsibilities  

One respondent shares:  

“…I was told it was impossible for me to return to work unless I 

worked full time after maternity leave - request no[t] even 

considered”. 
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Thus, for all mothers but perhaps particularly working ones, inflexible employers 

and consequently rigid working arrangements render childcare a significant 

concern. This is reflected in respondents’ answers to the open questions in 

which childcare facilities in York is raised as a priority 74 times. Furthermore, in 

response to the closed question on the accessibility of childcare, the average 

rating is 2.91, with 1 being not accessible and 5 very accessible.  

  

Figure 2. How would you rate the accessibility of childcare in York? e.g. cost; opening times; 

availability in school holidays; proximity to workplace  

 

Many respondents consider that childcare in York is financially inaccessible, 

and that the price/quality relationship is imbalanced. It is described as 

“extortionate” and “prohibitively expensive” with the result being a 

disproportionate “effect on women” as compared with men. One respondent 

shares that her experience in this regard had been further exacerbated due to 

her male partner’s employer’s inflexibility and the fact that Shared Parental 

Leave was “not financially viable” because he “earns more than me in the first 

place”.   
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Indeed, the responsibility this places on women’s shoulders has a knock-on 

effect with “cost and access to childcare… a limiting factor across many 

elements” of their lives. One respondent states she is “going to work to just pay 

for childcare” and another states that she has   

 

“not progressed in my career to the level I am capable of achieving directly because 

of the affordability of childcare providers and the long waiting lists/lack of flexibility 

they offer”.  

This latter point indicates another significant issue raised: limited vacancies also 

inhibit effective access to childcare provision. One participant summarises the 

extent of the issue, outlining that “it feels like you need to apply before you get 

pregnant if you want a full-time place”.  

 

Notably, some respondents outline “jobs to fit in with family commitments”, 

including “more employers offering flexitime or part time jobs”, as necessary 

priorities for them. While personal preference is likely also a factor, the 

combined primary care responsibilities of women and inadequate childcare 

provision were cited as reasons for these priorities.  

Inclusivity: Needs arising from marginalisation  

The socio-economically deprived  

Following his investigatory visit, the United Nations Special Rapporteur on 

extreme poverty and human rights, Philip Alston concluded that “poverty is a 
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political choice” (2018, p.22) in the UK. The Government’s austerity programme 

has disproportionately impacted those in poverty by e.g. reducing available 

benefits with local authorities closing assistance schemes as a result. Thus, 

despite being the world’s fifth largest economy, a fifth of the population live in 

poverty and 1.5 million people are destitute (2018, p.1).  

  

York is not immune to these policies, as participants responding to the question 

of support services for families with low income illustrate. With an average rating 

of 2.49, 54.97% give a respective score of 1 or 2 (with 1 being very bad and 5 

very good).  

  

Figure 3. How would you rate York's provision of support services for families with low 

income?  

It is important to note that 47% of respondents did not answer this question, 

perhaps having not had need to access such services. Despite low 

engagement, however, York’s weekly average income was approximately £28 

lower than the UK average of £529 in 2017 (Centre for Cities, 2018) highlighting 
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that low income is evidently an issue in the city. This is further exacerbated for 

families, who generally have more outgoings than individuals and couples. 

Thus, typically bearing the primary responsibility of caregivers (Carers UK, 

2014), women (and particularly single mothers) are disproportionately impacted 

by York’s lower average income and may have further need for such support 

services. The issue therefore remains significant.  

  

One means of measuring the extent of poverty is food bank dependency (see 

e.g. Alston, 2018, p.1). Nationally, there was a 13% increase from the previous 

year in distribution of emergency food supplies at food banks in 2017/18 (The 

Trussell Trust, 2018) compared with a shocking 25% increase in York during 

the same period (York Human Rights City Network, 2018, p.5). Correspondingly 

in York, 62.3% of participants feel that nearly nothing is being done to end 

reliance on this last-resort provision, since the most selected answers were 1 

and 2 (1 being nothing and 5 everything possible) and only 2 respondents - less 

than 1% - scored 5. Moreover, 15 respondents note ‘food’, ending food bank 

dependency, and provision of basic needs as priorities. Against national wealth 

and indeed the city’s tourist economy, one respondent’s summary seems apt: 

“it is a disgrace that there need to be 4 food banks in the city”. Worse still, this 

references only those managed by The Trussell Trust and thus underestimates 

the number.  
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Figure 4. How much do you think is being done in York to end dependency on food banks?  

Clearly, addressing York’s food poverty is crucial to ensuring “survival” of the 

most socioeconomically vulnerable, but also in creating conditions optimal to 

both their societal inclusion and flourishment. Indeed, as a participant states, 

“only when we no longer have a food bank will we succeed”.  

Any construction of ‘success’ appears currently remote in York according to 

respondents. One notes that “changes to benefits have made it difficult for 

women already living in poverty” and another highlights “the notable number of 

homeless women on our streets”. This is shared by 12 other women who all 

raise tackling homelessness as a priority, as well as 10 women concerned with 

accessibility and availability of benefits likely due to the climate of austerity.   
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Ethnic minorities  

According to the 2011 Census, 90.2% of York’s population is White British, in 

contrast to 86% in England and Wales highlighting the relative lack of diversity. 

Considering this, it was deemed important (and within the ethos of 

intersectionality, see Crenshaw, 1991) to ensure the voices of those belonging 

to ethnic minorities were heard, particularly within the established socio-

economic context where there is perhaps increased risk of  

marginalisation based on several intersecting identities.  

Despite limited ethnic diversity in York, 18.2% of respondents are non-White 

British and only a third of these are students. This is noted within the context 

that, in 2016/17, there was a collective population of 4,180 EU and overseas 

students between the two major universities (University of York, 2018; York St 

John University, 2018).  

 

With the average rating of 3.22 (1 being not an issue, and 5 a significant issue), 

racism is an issue for York residents.    

 

An interesting converse correlational finding, however, is that 40% of 

respondents over 75 years old selected 1 or 2, and none selected 5. Possible 

relevant factors might be that their lifestyle (due to e.g. retirement or impaired 

mobility) means that they are less likely to encounter such issues, and indeed 

differences in generational understandings of racism may also contribute. For 

example, the awareness of more concealed and less direct forms of racism has 

become much more mainstream in recent years with social media used as a 

significant platform and thus is more likely to be on the periphery of younger 
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generations (see e.g. Teen Vogue, 2019 - a US online magazine with a global 

audience).  

 

Perhaps unsurprisingly, there is also a correlation based on respondents’ 

ethnicity. As figure 5 reflects, the most selected choice for White British 

respondents is 3, whereas for non-White British participants it is 4. This 

suggests that, for those more likely to be subjected to racism or xenophobia by 

virtue of their ethnicity, the issue is perceived as more significant.  

  

Figure 5. Crossed responses: Ethnicity and racism perception.  

 For those identifying as non-White British, their qualitative answers often reflect this. 

For example, one ‘Other White’ respondent calls for “York to be more diverse, 

inclusive and welcoming”, for all to be treated as “equal citizens”, and for a city-wide 

“intersectional approach”. One ‘Asian/Asian British’ respondent outlines "inclusivity" 

as a priority for women, while a respondent of ‘Mixed’ ethnicity notes "racism" as one 

of hers. An “Indian and British” respondent outlines her personal priorities to be 
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“tackling racism” and “feeling as though I belong”. Similarly, for the 3 women who 

self-identified as ‘Gypsy’ and ‘Traveller/Roma’, “equality”, “Gypsy/Traveller sites” and 

“housing” are all noted as priorities, reflecting community-specific needs and alluding 

to ethnic discrimination faced.  

LBT+ women  

The average rating of inclusivity for LBT+ women is 3.48, with 1 being not 

inclusive and 5 very inclusive. It is notable that no one selected 1. This implies 

that York is perceived by residents as medium-inclusive.   

However, it is important to highlight the contrast based on sexual orientation: while 

52.9% of heterosexual respondents rate York’s inclusivity of LBT+ women as 

inclusive (4 or 5), only 37.3% of non-heterosexual respondents select the same 

options.  

  

Figure 6. Crossed responses: Sexual orientation and perceptions of LBT+ women inclusivity.   
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 Qualitative answers suggest that lower ratings are founded in a “lack of LGBT 

awareness in care homes and workplaces” as well as demands for “more safe 

places for [the] LGBT community to socialise”. While there are perceptions that 

inclusivity “has improved over the last few years with things like Pride raising 

awareness”, there remains a “lack of ‘embracing’ the diversity of the LGBT 

community within York, mainly due to its social demographic”.   

Asylum seekers and refugees  

When asked to rate the provision of support for asylum seekers and refugees 

in York, a significant 39.6% of participants did not respond.  It can be inferred 

that relatively few people know about relevant organisations for this category of 

vulnerable individuals (e.g. Refugee Action York and York City of Sanctuary), 

perhaps due to the lacking direct impact on their  

lives.   

Overall, the average rating is 2.71 (with 1 being very bad and 5 being very good) 

suggesting that, those aware of such provision, deem it inadequate. This is thus 

an issue worthy of consideration as it impacts a highly marginalised group. It is 

regrettable that the survey did not give a direct voice to this group due to ethical 

inhibitions (the group’s general vulnerability necessitates specific ethics 

approval from The University of York) and language barriers.  
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Figure 7. How would you rate York's provision of services for asylum seekers and refugees?  

The elderly   

Regarding accessibility of adult social care services in York, the average rating 

is 2.66 (with 1 being not accessible and 5 easily accessible). However, 42% of 

participants did not answer this question. Possible causes may be that these 

respondents had not used these services, or perhaps do not fully understand 

what provisions fall within this umbrella term.   

 

Nonetheless, there are interesting correlations within this question. As the graph 

illustrates, 37.5% of people over 75 selected the maximum 5. However, as people 

approach the retiring age (46-65), they have a negative perception of these services 

as the most selected option becomes 2.  
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Figure 8. Crossed responses: Age and rate of accessibility of adult social care services in 

York.   

Indeed, respondents raise “providing care and care homes for the elderly” as 

priorities - whether personally requiring such care in the imminent future, or 

carers in need of “excellent provision for… elderly relatives”. The latter 

highlights that this concern is shared by those who, in the absence of adequate 

local facilities and services, bear the burden of “struggling to care for older 

relatives”. This informs one respondent’s plea for “better health [and] social care 

to enable women carers better support, to allow carers to do more [and] have 

respite.”  
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For those who are “ageing without the support of younger relatives”, “cuts to social 

services” have great impact. Along this vein, respondents also raise concern about 

“loneliness amongst the elderly”, and particularly “older single women”.  

Summary  

Beyond the specific needs of these marginalised groups, there is first 

and foremost the necessity to recognise their intrinsic importance to 

understanding and addressing the priorities of all York women. As one 

respondent notes, these wider objectives ought to entail “increasing 

diverse women’s voices” and “tackling misogyny against diverse 

women”.  

  

Adequate housing for women: Affordable, 

convenient, and safe  

Uniquely, the issue of house prices seemingly crosses all demographic 

boundaries between respondents with a reasonable consensus that York’s 

housing is unaffordable.  

77.4% of 26-35 year olds give a rating of 1 or 2 (1 being not affordable, 5 being 

very affordable), as do 87.5% of those over 75. 70.4% of those with a household 

income of less than £15,000 score the same, as do 79% of those with over 

£30,000. 75.4% of women, compared with 71.5% of men, all give the same low 

rating.  
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Figure 9. Crossed responses: Age group and perception of affordability of housing in York.  

   

Figure 10. Crossed responses: Average household income and perception of affordability of 

housing in York.  



54 

 

  

Figure 11. Crossed responses: Gender and perception of affordability of housing in York.  

  

Indeed, the significant commonality also presents among open answers, with 

116 mentions of ‘housing’ and, within these, 50 mentions of ‘affordable housing’ 

specifically.   

 

Considering statistics perhaps illustrates the seeming irrelevance of 

respondents’ demographics, especially as “the high cost of housing” applies to 

both “owner-occupied and rented” properties, as one participant notes. Indeed, 

compared with England’s average house value of £243,639 and Yorkshire and 

the Humber’s £158,545 (UK Government, 2018), York’s £293,955 is significant 

(Zoopla, 2019). Similarly, while lower than the national monthly average private 

rent cost of £926, York’s £745 is £108 more than Leeds and £183 more than 

Sheffield: two other major Yorkshire cities (BBC News, 2018). Indeed, costs are 
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further exacerbated by limited availability of housing, with respondents 

consequently demanding that “more houses need to be built”.  

 

Another explanation for the seeming lacking correlation between age and 

household income, and perceptions of housing affordability, is that the issue is 

somewhat cross-generational. As one respondent describes, “my adult children 

have to live at home with us because they cannot afford to rent or buy in York”. 

In contrast, another notes their “family [is] leaving York re housing costs”. Thus, 

while “there is a definite lack of [housing] for young people” specifically in the 

city, their parents face linked consequences. This could include continuing to 

provide their children’s accommodation into adulthood, or accepting greater 

geographical distance from their families so to ensure they have a home 

somewhere. Both illustrate how this issue can affect people of all ages and 

indeed on all rungs of the housing ladder, somewhat explaining the irrelevance 

of demographics including gender.  

  

Nonetheless, women comprise a significant proportion of the affected 

population by virtue of gendered disadvantages considered elsewhere in this 

report’s analysis. As one respondent summarises, “low wages (gender pay gap 

and sector specific jobs like retail, care, services, tourism) and the high cost of 

housing/living mean that many women struggle” (emphasis added). This is only 

further exacerbated where other contextual factors apply, e.g. for women 

raising families alone. As one respondent describes,   

“I feel that I’m personally stuck in a poverty trap as a single mother… I know 

many families with the same issues here.” 
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For such families, it can be “difficult… to buy a family home on a single income”. 

Further, as one participant notes, it can also “[force] low-income families into 

areas where they may have to compromise on education or work location” in 

order to afford housing. This links to one respondent’s priority of “affordable 

housing in areas where there are schools that are performing well” and, indeed, 

another’s significant comment that “I wouldn't consider having children whilst 

living here due to the cost”.  

 

Intersecting with another primary issue explored later in this report: women’s 

safety at home, one respondent highlights that:  

 

“Housing costs being so high may also be contributing to women staying in 

abusive relationships, or entering new relationships with abusive partners in 

order to have a roof over their head”.  

 Indeed, this is further exacerbated by lacking Council support for such women 

and their housing needs. One respondent who had endured domestic violence 

notes that, when trying to find accommodation following her landlord’s sale of 

the property, “Council housing were not helpful and only suggested a hostel. 

My family has been through enough. Found a house but expensive.”  

For such vulnerable women, affordable housing and support to access it is 

paramount. Thus, while this unmet need to make it “easier to get [a] council 

house” persists and York’s other “housing is so high”, the “healthy work-life 

[balance that] seems important to most women” in York is unattainable.  
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Women’s safety: In the streets, the home, and 
professional environments  

Perhaps more telling than the 45% and 44% of women who rate the issues of 

violence against women and sexual harassment, respectively, as a 4 or 5 (5 

being a significant issue) in York, are the 129 mentions of the word ‘safe’ in their 

qualitative responses.  

 

Figure 12. Women’s responses only: To what extent do you believe that violence against 

women is an issue in York? E.g. on the street, in the workplace.  

  

  

% 4.7 

15.0 % 
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To what extent do you think that violence against women is  
an issue in York? (Women's responses) 
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5          SIGNIFICANT ISSUE 
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Figure 13. Women’s responses only: To what extent do you believe that sexual harassment 

against women is an issue in York? E.g. on the street, in the workplace.  

  

Respondents report feeling vulnerable in the streets, the home, and 

professional environments. They fear for themselves and their daughters, 

reflecting their pessimism and lack of faith in provision for support and redress.  

In the streets  

While it possibly just reflects the middle-option bias prevalent within linear scale 

questions, anecdotally, some within the third of women who thus rated the issue 

of sexual harassment in York noted that their answer was partially influenced 

by a national comparison. This was particularly noted in regards to the street 

setting; as one respondent articulates, this is the  

“same for everywhere” and “not just York”.  

However, the UK-wide context does not detract from the issue for women in 

York, as evidenced by its frequent mention in participants’ responses. In 
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particular, many respondents note that the growing student population, 

increasing Hen/Stag party culture, and race days cumulatively contribute to a 

heightened sense of vulnerability. All are linked to a higher concentration of 

“antisocial and drunken behaviour” in the centre. One respondent notes “her 

and her friends’” experiences of being “subject to verbal abuse and lewd 

gestures” in such contexts. Another recalls that her “15 [year old] daughter has 

experienced horrendous verbal sexual abuse during [the races]”. In addition to 

these personal experiences, increased press coverage “regarding 

violent/sexual assaults” grounds the perception of the centre as a “‘no-go-

zone’”. This perception is long-standing and has been noted both in local media 

(York Press, 2015) and by the Communities and Environment Policy and 

Scrutiny Committee (2015).  

 

Some respondents also make recommendations to help “ensure that women 

feel that they are safe to travel around the city centre at night”. These include 

better street lighting, safe taxi schemes, addressing reduced police numbers, 

and ensuring that women feel “able to approach police” assured that they will 

“be believed if they need to report abuse”.  

 

On the latter, the 15% increase in reported sexual offences in 2017 is perceived 

“as a positive reflection of the confidence victims have in North Yorkshire 

Police” (North Yorkshire Police, 2018). Nonetheless, against this background, 

and along with a 4% increase in public offences, there remains an evident basis 

for respondents’ concerns that are exacerbated further by the proposal of more 

cuts to NYP’s budget (York Press, 2018).  
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Beyond the streets, these developments impact women’s safety in all spheres, 

including the private one.  

In the home  

Like the sexual harassment question, there is a significant middle-option bias 

response to that on violence against women in York with 34.8% of all answering 

respondents selecting this option. However, this is perhaps partly due to the 

intrinsically hidden nature of these crimes as this response does not correlate 

to the average 896 domestic abuse related incidents recorded monthly in North 

Yorkshire (North Yorkshire County Council, 2018).  

  

  

Figure 14. To what extent do you think that violence against women is an issue in York?   
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When specifying priorities, however, many women note good service provision 

for domestic abuse and sexual violence victims. Further, a couple of 

respondents disclose that this priority was based on personal experiences of 

“abuse in a relationship”. Those who had thus accessed organisations “like 

IDAS/Kyra/Survive” praised them for the “lifeline” they provide. However, 

respondents still call for such services to be “significantly extend[ed]” as 

“women and children need a safe place to stay and specialist support if they 

are victims of abuse”. Perhaps reflective of this simultaneous recognition of 

these organisations’ work, and their limited resource, 41% of women rate 

service provision addressing violence against women in York as 3.   

  

Figure 15. Women’s responses only: How would you rate the provision of services in York that 

address violence against women?  

  

Thus, while there are “good local [domestic violence/sexual violence] support 

services in place”, resource provision must adequately reflect that the 

availability of such support systems “can make a life or death difference to 
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women and children”. It is here worth noting that the question did not specify 

whether the respective services were private or public. Evidently, some 

respondents interpreted it to mean private services, such as charities. This is 

reflective of the increasing externalisation of support services in the UK, as 

opposed to State provision. As a report by the Home Office notes, “[t]his 

Government has always made clear that it is committed to devolving power, 

resources and accountability to local areas to decide their own priorities and 

how they deliver on these” (2012, p.7). Regarding gender-based violence 

particularly, the CEDAW Committee’s General Recommendation No. 35 

outlines that the “State party is responsible for acts or omissions of its organs 

and agents that constitute gender based violence against women” and in 

particular circumstances States are responsible for non-state actors’ acts or 

omissions. Furthermore, these State obligations “encompass all areas of State 

action, including the legislative, executive and judicial branches, at the federal, 

national, sub-national, local and decentralised levels as well as privatised 

services” (2017, p.8, emphasis added).  

 

Thus, absolving itself of direct responsibility does not equate to the 

disintegration of the UK government’s corresponding international obligations. 

Indeed, if it fails to provide sufficient resource to the externalized services it 

utilizes as respondents suggest, this remains a significant contravention of the 

CEDAW according to the Committee’s authoritative interpretation.   

 

Regarding the aforementioned judicial branch, respondents' views on access to 

justice in York are also pertinent here. Participants’ perceptions are bleak, with 
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comments of lacking "effective legal protection and justice" further highlighted 

by all respondents’ average score of 2.49 (with 1 being justice is not accessible 

and 5 being easily accessible). This was particularly noted in relation to 

women’s safety, with participants’ priorities including  

“easy access to justice in case of sexual harassment” and “more access to 

information and justice about gendered violence”.  

 

Figure 16. How would you rate access to justice in York? - e.g. cost of legal advice, proximity 

of courts, initial administration, waiting times  

 

Thus, it is essential that there is good legal provision and equality of conditions 

for these specific cases so that women can access protection and remedies 

effectively, efficiently, and easily.  
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In professional environments  

Finally, while featuring the least, abuse “within the workplace as a woman” is 

raised. Further, student women respondents in particular note that their status 

as such made addressing “gender discrimination” and “sexual harassment” a 

priority for them, thus indicating the extension of these human rights violations 

into professional environments, including university/college.  

 

Indeed, of the women who responded, only one not currently studying or 

interacting with an external formal workplace3 rates the issue of sexual 

harassment the highest score of 5 (a significant issue). In contrast, 13% of those 

in employment and 12% of students rate sexual harassment as 5.  

  

                                            
3 I.e. Falling into one of the following categories: the unemployed, retired, self-employed, or those 

with homecare responsibilities.  
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Figure 17. Women’s responses only: Crossed responses: Sexual harassment against women 

and employment status.  

 

Students’ particular vulnerabilities have been somewhat recognised as both major 

universities in the city have recently undertook projects and policies to address 

“concerns about sexual violence and harassment at universities and colleges” 

(University of York, 2017). Thus, while some long-term residents feel that the student 

population and resulting nightlife culture has contributed to threats to their safety, it is 

notable that particularly women in this group face further risks on campus.  
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To conclude, while respondents’ perceptions of the extent of these sub-issues 

vary greatly, there is significant consensus that safety of women is a priority in 

York in pursuit of “a life of equality, free of harassment and sexism”.  

 

A clean, accessible and enjoyable York  

As one respondent notes, the priority of safety in the city is an all-encapsulating 

concept that includes “physical factors”. Across responses, these more tangible 

needs include cleanliness and practical accessibility. Further, provision of 

amenities and activities for the community so residents can enjoy their city is 

also an evident priority for women.  

Clean environment  

York’s cleanliness is raised as a priority by many respondents and includes both 

addressing litter issues and pollution. Notably, two respondents outline that they 

perceive the present situation to be poor in these aspects. One believes that “it 

is noticeable that there is more litter”, and another describes the air quality as 

“terrible in York”.  

 

Three women specifically outline the creation and development of a clean 

environment and city as one of their own priorities, but also for the benefit of 

“residents and visitors” to ensure a space “where everyone can thrive”.  
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Other respondents also propose how this could be achieved - including “more 

investment (both monetary and ideologically) in green solutions”, “20mph limits 

for all the Air Quality Action areas”, and “more litter bin collections”.  

Practical accessibility  

A strongly recurring theme throughout qualitative answers are practical barriers 

to accessing the city. These included provision of travel around and parking 

within the city, accessibility for those with impaired mobility, and traffic control.  

 

Public transport is described as “wholly inadequate”, with buses into the city 

centre deemed “very expensive” and “unreliable with very few in the evening 

and on Sunday”. Another respondent also calls for more efficient bus routes 

around other parts of York, such that one does not have to travel into the centre 

to come back out again. Indeed, this issue appears a prominent concern also 

amongst the student population as highlighted by the January 2019 launch of 

the #Bustice campaign which is seeking to hold a public inquiry into York's 

public transport system (York University Students' Union, 2019).  

  

With 53.3% of York households possessing neither a car nor a van (City of York 

Council, 2011c, p.6), the necessity of this local provision is evident. 

Respondents also note its particular importance to women, with one highlighting 

its current inadequacy “limits women's lives and their ability to be involved in 

York activities”. Another deems “good public transport essential for women to 

run their lives”.  
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For the half of households possessing vehicles, the lack of adequate, affordable 

parking is also raised by several respondents.  

  

The above issues are only exacerbated for those with impaired mobility, 

highlighting the need for public transport that provides “access for people of 

varied abilities” and sufficient disabled parking as raised by three women 

respondents. This impacts those with disabilities and “probably extends to the 

elderly too”, perhaps somewhat accounting for the 51% of women 66 and over 

who rate York’s accessibility for disabled persons as 1 or 2.  

  

  

Figure 18. Women’s responses only: Crossed responses: Age and rate of accessibility of York 

disabled people.  

  

Further barriers imposed to the particular detriment of those with physical 

disabilities include poor “street lighting”, limited access to older buildings 
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prevalent in York, and “trip hazards” on pavements. The cumulative effect is 

neither “wheelchair [or] pushchair friendly”, thus further excluding women with 

impaired mobility, some women carers, and mothers of young children.  

  

Finally, several respondents raise lacking traffic control and road quality as 

obstacles to safely accessing York. For example, one woman calls for “more 

20mph streets… and effective policing of them” to mitigate “the biggest killer of 

our children - 5 to 25 year olds”. Another calls for “traffic reduction in the city 

centre” and “[road] repair”. Such requests are closely interlinked with York’s 

“cycling city” status; one respondent suggests “improving and expanding cycle 

routes to diminish traffic”, while another proposes traffic control to “promote safe 

cycling spaces”. The value respondents assign to such provision include its 

affordability as transport, the “life skill” it provides “particularly… for women”, 

and that it “enables children and parents to cycle together”.  

  

Essentially, the overarching priority is designing access within and around York 

such that it accommodates all needs and thus “feeling safe as we walk and 

cycle around our city”.  

Amenities and activities for residents  

Finally, respondents outline the importance of enjoying and fully participating in 

“our beautiful city”. They suggest means of achieving this, such as “town-

planning to enhance the life of York residents (e.g. in choice of shops… 

reducing the number of cafes and restaurants in favour of retail)”, “green spaces 
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for residents to relax and play”, and “more time and money investment in 

building local community hubs”.  

  

Akin to residents’ sense of street safety in York, there is a distinct tension 

between residents and tourists resulting from the perception that visitors’ needs 

are prioritised over those resident “365 days a year”. In particular, respondents 

note that the Residents Weekend (which allows residents free access to local 

attractions and activities as thanks for “the warm welcome [they] give to York’s 

visitors”, Visit York, 2019) is too limited and perceive it to have reduced over 

recent years.  

  

Crucially, respondents largely seem to accept York’s “hotspot” status, and one 

even notes that “tourism is great”. The issue is rather, as two respondents 

highlight, striking a balance – and striking it in favour of providing “more for 

residents rather than tourists”. Indeed, within the wider context of other 

considerations in this report, it is vital residents “see the city prioritising services 

for residents”.  
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An NHS that works for York women  

While not unique to York, several respondents highlight poor accessibility of 

local NHS services in their priorities. For instance, one respondent states that 

there are:   

“Extremely poor NHS services. Long waits and have to travel out of areas for 

many NHS services.” 

This is echoed by other respondents with 11 people specifically noting the NHS. 

The graph below outlines the responses to the closed question, ‘How would you 

rate the accessibility of NHS services in York?’   

  

Figure 19. How would you rate the accessibility of NHS services in York?  
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Accessibility of NHS services and gender  

  

Figure 20. Crossed responses: Gender and perceptions of the accessibility of NHS services in 

York.  

  

Notably, most (38.4%) men gave four as their answer to this question whereas 

most women (34.4%) gave three. Moreover, almost double the percentage of 

men (19.4%) believe the NHS is very accessible (5) compared to just 9% of 

women. Against this background, one respondent’s perception that the 

“crumbling NHS… affect[s] women disproportionately” is interesting. This may 

be because women tend to access their GP more than men; one UK study 

found “women aged 16-44 years are twice as likely as men of the same age to 

have visited their general practitioner in the previous 12 months” (Wang et al, 

2013, p.2). Further, women’s majority status as primary caregivers (Carers UK, 

2014) means they will often be responsible for taking dependants to health 
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services. Thus, they likely have more direct experience of the NHS’s present 

state and are better placed to comment on its relative accessibility.  

However, the quantitative results must be taken in light of the fact that there 

were 244 women and only 31 men who participated.  

Men’s perceptions of women’s issues in York  

If it is true that "Justice will only be achieved when those who are not injured by 

crime feel as indignant as those who are" (Solomon, 635-577 B.C.), then 

considering the perspective of men in York on issues that predominantly affect 

women in the city is crucial. Indeed, as one individual wrote on the ‘graffiti wall’ 

at a York women’s conference (see ‘Methodology’ section): “Amazing 

conference - but where are the boys?!"  

However, the survey’s overriding purpose to identify York women’s priorities 

limited both the targeting of men participants, and indeed meant that some were 

unwilling to respond because of its seeming irrelevance. In total there were 31 

male respondents (10.9%) out of a total 285. Therefore, it was difficult to draw 

any strong correlations however there are some notable points.  

 

Average response rate by question  

The mean response rate of men to questions regarding women’s issues was 

79%. This is higher than women’s equivalent 75.4%. Further, while men’s mean 

response rate dropped significantly to 64.5% when asked about York’s 
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provision of services for violence against women, only 59% of women answered 

this. This drop in engagement perhaps reflects a need to raise awareness of 

existing organisations’ work in York.  

Nonetheless, given the otherwise higher percentage of response from men than 

women, this suggests this part of the local population are somewhat engaged 

with women’s issues. Indeed, given all questions were conditioned with the 

disclaimer ‘If you do not have an opinion on any of the individual questions, 

please leave it blank’, men seemingly feel that they have a sufficiently strong 

position on these issues to respond.   

Average response rate by age group  

  

Figure 21. Distribution of men’s ages.  

To determine whether other factors impacted men’s participation, response rate 

is also considered in conjunction with male participants’ age. This can be 

observed in Table 2.  
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Age group  Mean response rate (%)  

18-25  75  

26-35  66.6  

36-45  62.5  

46-55  100  

56-65  83  

66-74  66  

75 +  61  

  

Table 2. Frequency distribution of men´s ages.  

The average response rate is similar with the exceptions of the higher response 

rates of the 46-55s and 56-65s. Possible explanations might be that these 

respondents may have lived in York longer and are therefore more aware of 

local issues. However, this does not account for the 66-75s and over 75s’ lower 

response rates. Further suggestions could be that these people may still be in 

employment and might therefore hear from women colleagues about their 

experience of the local situation or they may have teenage daughters so are 

more aware of the problems through a parenting role. It is worth noting, 

however, that some age groups had very few participants, so response rate 
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would be dramatically reduced if only a couple did not answer a particular 

question.  

  

Awareness of the situation  

  

Panel 1. Male responses to Gender Focused questions.  

Panel 1 indicates men’s perception of the local situation for women as quite dire. 

When compared with women’s responses, there are some similarities. For instance, 

for questions on the gender pay gap and sexual harassment in York, most men 

(33.3%) and women (41.4%) answered 4 and for the question on York’s service 

provision for violence against women, most men (55%) and women (41%) answered 

3. The only disparity was regarding the extent of violence against women in York; 
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35.8% of women answered 3 and 42.3% of men answered 4 (with 1 being not an 

issue and 5 being a significant issue).  

  

Panel 2. Female responses to Gender Focused questions.  

Responses to open questions  

Key themes within men’s perceptions of women’s priorities in York are that:  

● 8 responses include ‘equal’ or equality’.  

● 7 state that women should have better job opportunities.  

● 5 comment on childcare expense or quality.  
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● 7 comment on the pay gap.  

● 6 note safety and/or domestic violence.  

Out of the 31 men who participated, only 9 did not answer this question. This 

demonstrates that men in York are aware of a wide range of disadvantages that 

local women suffer and of gender issues more generally. Perhaps the best 

illustration of some men’s informed awareness of gender issues was a 

response that suggested a priority for women in York, and for women more 

widely, is “dismantling patriarchal capitalist oppression”.   

Summary  

The above analysis indicates that most participating men were willing to share 

their opinions on the situation in York for women. These views are similar to 

those of women respondents, suggesting good awareness of men locally. This 

is, however, a tentative conclusion given the significantly higher number of 

women participants and the types of men willing to respond to this survey. That 

is, men engaged with gender issues may have comprised more willing 

volunteers as they were more likely to perceive participation as worthwhile.   
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“Women are still being held back” 

Recommendations for York Women’s 

Forum 

“Basic physical needs have to be met first”  

Corresponding International Human Rights Law  

 Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW)   

➢ Article 11(1)(d) - Right to equal remuneration, including benefits.  

➢ Article 12 - Right to equal access to health.  

➢ Article 14(1)(h) - Right to adequate living conditions (including housing) for rural 

women specifically.  

  

International Covenant on Economic, Social and Cultural Rights (ICESCR)  

➢ Article 2(2) - Exercise of contained rights without discrimination as to sex 'or other 

status' (including gender).  

➢ Article 7 - Right to just and favourable conditions of work, including equal and 

nondiscriminatory remuneration (women specifically noted) that ensures a decent 

living for workers and their families.  

➢ Article 9 - Right of everyone to social security.  
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➢ Article 11(1) - Right to adequate food and housing.  

➢ Article 12(1) - Right to enjoyment of the highest attainable standard of physical and 

mental health.  

  

Challenging a struggling NHS and adult social care services, exacerbating 

difficulties meeting rent and mortgage costs, and increasing food bank use, the 

“government’s austerity programme has hit York hard and women are most 

badly hit”.  

 

Thus, the first priority of women in York are these most fundamental necessities: 

health, housing, food and sustainable income. Necessities which the UK has, 

by ratifying the treaties outlined above, voluntarily agreed fall within its legal 

obligations to respect, protect, and fulfil for all within its jurisdiction (OHCHR, 

2007).  

  

However, there is a paradox within this; despite the seeming simplicity of such 

provisions within such a wealthy country, the measures required to secure them 

necessitate reversing years of cuts to public services, detrimental benefit 

reform, and stunted wage growth at a national scale.   

  

Progress thus requires significant lobbying and campaigning to move, from the 

periphery, the women - the single mothers, the carers, those with disabilities, 

all women bearing the gender pay gap burden - front and centre of socio-
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economic policy and budget decision making that impacts York. This gendered 

perspective would render austerity indefensible and thus it is recommended that 

influencing the agenda in this way is a priority for York  

Women’s Forum.   

“The safety of women needs to be prioritised”  

Corresponding International Human Rights Law  

CEDAW  

➢ Article 2(e) - Elimination of discrimination against women by any person, 

organisation or enterprise.  

➢ Article 11(1)(f) - Right to safety in working conditions.  

  

CEDAW Committee - General Recommendations  (not 

legally binding but authoritative - see ‘Context’ section)  

➢ General recommendation No. 33 on women’s access to justice.  

➢ General recommendation No. 35 on gender-based violence against women, updating 

general recommendation No. 19.  

  

An additional prerequisite for women to thrive is their safety and security. While 

also a fundamental socio-economic right like food and health, it is clear that this 

issue significantly impact women’s lives such that it is worthy of separate focus. 

This ensures the State sufficiently fulfils its corresponding obligations. 

Moreover, the means of redress are distinct.  
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The derived recommendations fall within three categories: education, 

empowerment, and protection.  

  

As one respondent advocates, “education in schools around gender-based 

issues e.g. sex-positive sex education, healthy relationships etc.” places 

consent and the primacy of bodily autonomy on the curriculum. By ensuring 

these issues are introduced early and integrated across subjects, this goes 

some way towards preventing and addressing the development of misogynistic 

attitudes that underpin men’s sexual harassment and violence against women.  

  

Further, this is directly related to empowering women: through education 

complementary to that outlined for men, women better understand personal 

boundaries and are better placed to challenge unacceptable behaviour. Similar 

opportunities for adult women ensure that those let down by these gaps in their 

early education similarly benefit. Organisations such as Kyra and IDAS 

currently provide access to such support. Thus, in addition to campaigning for 

inclusion of these issues within the school curriculum, York Women’s Forum 

could concentrate its energy on seeking further resource provision for these 

existing services.  

  

Finally, while such preventative measures are always favourable, it is crucial 

that women subjected to threats to their personal security and safety are able 

to access redress. Thus, the protection offered by all aspects of the criminal 

justice system – from police, to legal advice, to access to courts – are crucial. 
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Responding to the distinct sense among participants that there is a “lack of 

justice for women”, it is a priority in York to campaign against police cuts, 

advocate for legal aid reform and funding for advice charities plugging this 

current gap, and ensure that the whole spectrum of sexual harassment and 

gendered violence is taken sufficiently seriously by society and law enforcement 

agencies. In line with this, a substantive recommendation is to consider 

collaborating with the North Yorkshire Police to develop campaigns aimed at 

raising public awareness of these issues and their redress, as well as improving 

the respective training of the police force.  

    

“... Mothers, providers and breadwinners”  

Corresponding International Human Rights Law  

CEDAW  

➢ Article 5 - State parties obligation to adopt measures to modify socially constructed 

roles of men and women, and to ensure shared responsibility of bringing up children 

between men and women.  

➢ Article 11(2)(c) - State parties obligation to ensure supporting social services that 

allow parents to combine family life, work responsibilities, and participation in public 

life. Specifies "development of a network of child-care facilities".  

➢ Article 13(c) - Right of women to participate in recreational activities and all aspects 

of cultural life.  
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CEDAW Committee - General Recommendations   

(not legally binding but authoritative - see ‘Context’ section)  

➢ General recommendation No. 17: Measurement and quantification of the 

unremunerated domestic activities of women and their recognition in the gross 

national product.  

➢ General recommendation No. 21 on equality in marriage and family relations.  

  

With women often expected (and required) to be all three of the above, as one 

respondent notes, the resulting “extremely difficult balance” precludes their full 

participation in the community and other elements of their life beyond caring 

roles and formal employment. Indeed, due to this burden of responsibility, the 

latter often first and foremost comprises a necessary source of sustenance and 

is not always a source of fulfilment or opportunity for personal and professional 

development. As one respondent articulates:  

  

“Many women still have to choose between having children or having the 

career they are capable of, not just the jobs men won't do unless they become 

desperate (there are still jobs in York that have a disproportionately high 

number of one gender working in them).  Wasted potential creates 

unhappiness and insecurity in people.”  

  

Thus, it is paramount that there are job opportunities which offer the requisite 

flexibility women need to balance their competing roles without compromising 

their ambitions. For example, more part-time positions and flexi-working 
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arrangements, and the structural normalisation of these for all employees. 

These would benefit individual caregivers, and also facilitate balancing the joint 

work commitments of all parents and carers. Further, advocating for affordable, 

accessible, and adequate childcare is crucial, as is increasing expectations of 

men’s home and caring responsibilities. To progress within their careers beyond 

this initial practical access, women also need “opportunities to build skills and 

have experiences that will allow them to undertake roles suitable to their 

capabilities”.  

  

Moreover, women must be able to live lives beyond home and workplace. They 

are entitled to opportunities to socialise, undertake hobbies, and enjoy leisure 

time in their city. Thus, provision of effective and affordable public transport that 

allows for easy access across York is a significant priority, along with cycling 

paths and facilities. As is provision of spaces, amenities, and activities suiting 

a variety of schedules, areas, and interests.  

  

York Women’s Forum should therefore seek to facilitate women’s full 

participation with some recommendations being to:   

  

● Start conversations with local employers about providing adaptable work 

arrangements to facilitate family and caring commitments for single 

parents and couples, ensuring effective job opportunities for all needs 

and a fairer balance of home and childcare responsibilities between men 

and women.  
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● Conduct further research into the inadequacies of childcare and work 

with providers and parents to address these.  

● Campaign for better provision of efficient and affordable transport links 

and facilities.  

● Use the Forum as a platform from which to create more spaces and 

opportunities for women in the city, utilising the existing skills and 

resources of members, their networks, and their own affiliated 

organisations.  

“Encouraging inclusive environments”  

Corresponding International Human Rights Law  

ICESCR  

➢ Article 2(2) - Exercise of contained rights without discrimination as to “race, colour, 

sex, language, religion, political or other opinion, national or social origin, property, 

birth or other status.”  

CEDAW Committee - General Recommendations  (not 

legally binding but authoritative - see ‘Context’ section)  

➢ General recommendation No. 18 on disabled women.  

➢ General recommendation No. 27 on older women and protection of their human  

rights.  

➢ General recommendation No. 28 on the Core Obligations of States Parties under 

Article 2 of the Convention on the Elimination of All Forms of Discrimination Against  

Women.  
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As one more critical respondent validly noted, the survey’s purpose to identify 

priorities for women in York failed to explicitly account for the “many variables” 

beyond this “one category”. Indeed, intersectionality is a crucial consideration 

as the relationship of individuals’ concurrently experienced forms of oppression 

often inform their priorities.  

  

Thus, a primary recommendation to York Women’s Forum is to be a leading 

proponent of inclusivity. This includes ensuring representation of all voices 

within the Forum itself, narrowing the “huge gap between those not at all 

engaged in local politics” and the predominantly “middle class white women” 

that have long dominated feminist platforms by instead allowing marginalised 

groups to set the agenda.  

  

This can be further helped by questioning assumptions of what is traditionally 

conceived as good practice in political activism and viewing this through the 

lens of these groups. Meetings in historical buildings in York using inaccessible 

jargon and lengthy agendas, for example, are appropriate neither to those with 

impaired mobility, nor those new to such activism or groups with 

disproportionately low literacy levels such as Travellers, a longstanding 

community within the city (Neale, Craig and Wilkinson, 2011, p.9).  

  

Moreover, a substantive priority should be to facilitate and campaign for funding 

towards safe spaces for marginalised groups to socialise and network, as well 

as bringing these communities into York’s mainstream to raise awareness of 
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their experiences, address their unique struggles, and celebrate their particular 

contributions. Such groups include women belonging to ethnic minorities, 

disabled women, LBT+ women, and the elderly – particularly older single 

women who respondents perceive to be more susceptible to loneliness.  

    

“Women need to be heard”  

Corresponding International Human Rights Law  

CEDAW  

➢ Article 7 - Right to equal participation in political and public life.  

➢ Article 8 - Right of women to equal opportunity to represent their Governments 

internationally and participate in work of international organisations.  

  

CEDAW Committee - General Recommendations   

(not legally binding but authoritative - see ‘Context’ section)  

➢ General recommendation No. 23 on women in political and public life.  

  

Finally, these recommendations come full circle: just as realising socio-

economic and safety rights are fundamental to achieving the other priorities, so 

too is having women represented “at decision making levels in the city” where 

they can put gender on the agenda.  
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This means sustaining and even improving women’s representation on the “City 

Council in… leadership roles”, but also increasing representation “in senior 

management roles throughout both public sector and private organisations”, 

including e.g. North Yorkshire Police. All allow women to “positively impact the 

direction of policy, approach, funding, focus and overall decision making”. 

Further, this offers a powerful counter to one respondent’s perception that “the 

‘old boys network’ which continues in York and is sexist... holds women back 

through traditional gender based attitudes to roles and power”. York Women’s 

Forum can thus offer internal opportunities for public participation, but should 

also aim to be a springboard for external organisations.   

  

Analogously, this report’s findings should comprise a springboard for the York 

Women’s Forum platform. The responses have provided a useful starting point 

but the rigidity of the survey and its necessarily limited snapshot of 2018 York 

should not correspondingly restrict the Forum’s work. Indeed, it is 

acknowledged that certain recommended topics (e.g. period poverty, climate 

change, and public transport) were not addressed in the closed questions due 

to space and time constraints. Further, the capacity of the inclusivity questions 

to effectively address intersectional issues was limited by the need to keep 

different social categories (e.g. sexual orientation and ethnicity) separate to 

ensure accessibility and simplicity. Thus, there is still work to be done to 

highlight issues and draw out more detailed information about those raised 

here. York Women’s Forum should therefore continue such research to gain a 

deeper understanding of women’s priorities in York and to ensure that women 

continue to be heard.  
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Recommendations include to:  

● Hold consciousness-raising workshops for both men and women to 

improve awareness of the present inequalities women face and arm both 

those affected and allies with resources to challenge and address these 

in everyday life and beyond.  

● Educate local women about how to access information to make informed 

decisions about voting in elections, including Council ones.  

● Facilitate training opportunities that empower women to feel able and 

prepared to put themselves forward for positions on the Council and 

leadership roles in other local organisations, including businesses.  

● Provide a platform for women’s views to allow for the continuation of this 

project’s work, producing outputs to inform local decision-making.  
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Conclusion  

“I prioritize living in a society that is just and equal and promotes inclusivity 

and freedom from prejudice for all.” 

In this report’s introduction, it was established that the broad need for a York 

women’s forum stems from the global reality that women still have unique 

needs, disadvantages, and challenges by virtue of their gender and that York 

is not immune to this fact. Thus, a local women’s forum offered the means by 

which international dilemmas could be addressed at a more specific, 

manageable scale.  

  

Through conducting a survey that engaged with a variety of local organisations, 

community centres, wards, and people of all genders, insight was gained into 

what issues specifically impact women in York and inform their priorities. From 

this, five recommendations were derived that comprised: 1) fulfilling women’s 

most basic needs provided for within the UK government and local authorities’ 

corresponding socio-economic right obligations; 2) working to ensure women’s 

safety; 3) facilitating women’s ability to thrive in the workplace and the 

community; 4) encouraging inclusivity of marginalised women; and 5) ensuring 

women’s voices are represented in decision-making across the city.  

  

This forms a more specific, evidenced response to the initial question this 

research endeavoured to answer, and it is hoped that this will inform the 
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structure, format, and substantive priorities of York Women’s Forum thereby 

increasing its effectiveness.  

  

Overarching these concrete priorities and comprising this project’s backdrop 

and the hopes for its future implementation are the 57 mentions of ‘equal’ by 

women participants. The details of specific priorities will shift and change 

according to the social, political, and economic climate but this word alludes to 

the constant goal. This is rightly the crux of a York women’s forum: “Society is… 

better for all when it is more equitable”.     
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Annex 

How much of an impact do you think the gender pay gap has in York? 

 
Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 4 1,4 1,7 1,7 

2,0 16 5,6 7,0 8,7 

3,0 78 27,4 33,9 42,6 

4,0 90 31,6 39,1 81,7 

5,0 42 14,7 18,3 100,0 

Total 230 80,7 100,0  

Missing System 55 19,3   

Total 285 100,0   

Table A1. Frequency table: How much of an impact do you think the gender pay gap 

has in York? 
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How would you rate the accessibility of childcare in York? e.g. cost; 

opening times; availability in school holidays; proximity to workplace 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 9 3,2 6,7 6,7 

2,0 35 12,3 25,9 32,6 

3,0 54 18,9 40,0 72,6 

4,0 33 11,6 24,4 97,0 

5,0 4 1,4 3,0 100,0 

Total 135 47,4 100,0  

Missing System 150 52,6   

Total 285 100,0   

Table A2. Frequency table: How would you rate the accessibility of childcare in York? 

e.g. cost; opening times; availability in school holidays; proximity to workplace. 

How would you rate York's provision of support services for families 

with low income? 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 23 8,1 15,2 15,2 

2,0 60 21,1 39,7 55,0 

3,0 48 16,8 31,8 86,8 

4,0 15 5,3 9,9 96,7 
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5,0 5 1,8 3,3 100,0 

Total 151 53,0 100,0  

Missing System 134 47,0   

Total 285 100,0   

Table A3. Frequency table: How would you rate York's provision of support services 

for families with low income? 

 

How much do you think is being done in York to end 

dependency on food banks? 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 35 12,3 17,3 17,3 

2,0 91 31,9 45,0 62,4 

3,0 60 21,1 29,7 92,1 

4,0 14 4,9 6,9 99,0 

5,0 2 ,7 1,0 100,0 

Total 202 70,9 100,0  

Missing System 83 29,1   

Total 285 100,0   

Table A4. Frequency table: How much do you think is being done in York to end 

dependency on food banks? 
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How would you describe yourself? * To what extent do you think that racism is an 

issue in York? Crosstabulation 
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Table A5. Crossed tabulation: How would you describe yourself? * To what extent do you 

think that racism is an issue in York?  
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What is your sexual orientation? * How would you rate York's inclusivity for LBT+ 

women? Crosstabulation 

 

How would you rate York's inclusivity for LBT+ 

women? 

Total 2,0 3,0 4,0 5,0 

 Heterosexual Count 17 50 62 13 142 

% within secualorien 12,0% 35,2% 43,7% 9,2% 100,0% 

% within How would 

you rate York's 

inclusivity for LBT+ 

women? 

68,0% 72,5% 81,6% 86,7% 76,8% 

% of Total 9,2% 27,0% 33,5% 7,0% 76,8% 

Non-

Heterosexual 

Count 8 19 14 2 43 

% within secualorien 18,6% 44,2% 32,6% 4,7% 100,0% 

% within How would 

you rate York's 

inclusivity for LBT+ 

women? 

32,0% 27,5% 18,4% 13,3% 23,2% 

% of Total 4,3% 10,3% 7,6% 1,1% 23,2% 

Total Count 25 69 76 15 185 

% within secualorien 13,5% 37,3% 41,1% 8,1% 100,0% 

% within How would 

you rate York's 

inclusivity for LBT+ 

women? 

100,0% 100,0% 100,0% 100,0% 100,0% 
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% of Total 13,5% 37,3% 41,1% 8,1% 100,0% 

 

Table A6. Crossed tabulation: What is your sexual orientation? * How would you rate York's 

inclusivity for LBT+ women? 

How would you rate York's provision of services for asylum 

seekers and refugees? 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 17 6,0 9,9 9,9 

2,0 62 21,8 36,0 45,9 

3,0 54 18,9 31,4 77,3 

4,0 32 11,2 18,6 95,9 

5,0 7 2,5 4,1 100,0 

Total 172 60,4 100,0  

Missing System 113 39,6   

Total 285 100,0   

Table A7. Frequency table: How would you rate York's provision of services for asylum 

seekers and refugees? 
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How old are you? * How would you rate the accessibility of adult social care services in 

York? E.g. support for carers, protection of vulnerable adults, residential care, support 

for those with disabilities Crosstabulation 

 

How would you rate the accessibility of adult social care services in York? E.g. 

support for carers, protection of vulnerable adults, residential care, support for 

those with disabilities 

Total 1,0 2,0 3,0 4,0 5,0 

How old are you? 18-25 Count 0 3 3 4 1 11 

% within How old are 

you? 

0,0% 27,3% 27,3% 36,4% 9,1% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

0,0% 5,0% 5,9% 14,3% 14,3% 6,7% 

% of Total 0,0% 1,8% 1,8% 2,4% 0,6% 6,7% 

26-35 Count 6 8 10 5 0 29 

% within How old are 

you? 

20,7% 27,6% 34,5% 17,2% 0,0% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

31,6% 13,3% 19,6% 17,9% 0,0% 17,6% 

% of Total 3,6% 4,8% 6,1% 3,0% 0,0% 17,6% 

36-45 Count 4 4 7 5 0 20 
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% within How old are 

you? 

20,0% 20,0% 35,0% 25,0% 0,0% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

21,1% 6,7% 13,7% 17,9% 0,0% 12,1% 

% of Total 2,4% 2,4% 4,2% 3,0% 0,0% 12,1% 

46-55 Count 1 13 4 7 1 26 

% within How old are 

you? 

3,8% 50,0% 15,4% 26,9% 3,8% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

5,3% 21,7% 7,8% 25,0% 14,3% 15,8% 

% of Total 0,6% 7,9% 2,4% 4,2% 0,6% 15,8% 

56-65 Count 6 18 10 3 1 38 

% within How old are 

you? 

15,8% 47,4% 26,3% 7,9% 2,6% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

31,6% 30,0% 19,6% 10,7% 14,3% 23,0% 

% of Total 3,6% 10,9% 6,1% 1,8% 0,6% 23,0% 
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66-74 Count 2 12 15 3 1 33 

% within How old are 

you? 

6,1% 36,4% 45,5% 9,1% 3,0% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

10,5% 20,0% 29,4% 10,7% 14,3% 20,0% 

% of Total 1,2% 7,3% 9,1% 1,8% 0,6% 20,0% 

Over 75 Count 0 2 2 1 3 8 

% within How old are 

you? 

0,0% 25,0% 25,0% 12,5% 37,5% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

0,0% 3,3% 3,9% 3,6% 42,9% 4,8% 

% of Total 0,0% 1,2% 1,2% 0,6% 1,8% 4,8% 

Total Count 19 60 51 28 7 165 

% within How old are 

you? 

11,5% 36,4% 30,9% 17,0% 4,2% 100,0% 

% within How would you 

rate the accessibility of 

adult social care services 

in York? E.g. support for 

carers, protection of 

vulnerable adults, 

residential care, support 

for those with disabilities 

100,0% 100,0% 100,0% 100,0% 100,0% 100,0% 
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% of Total 11,5% 36,4% 30,9% 17,0% 4,2% 100,0% 

Table A8. Crossed tabulation: How old are you? * How would you rate the accessibility of 

adult social care services in York? E.g. support for carers, protection of vulnerable adults, 

residential care, support for those with disabilities. 

  

How old are you? * How would you rate the affordability of housing in York? 

Crosstabulation 

  

How would you rate the affordability of housing in 

York? 

Total 1 2 3 4 5 

How old are 

you? 

18-

25 

Count 3 12 8 2 0 25 

% within How old 

are you? 

12.0% 48.0% 32.0% 8.0% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

3.9% 9.4% 15.4% 14.3% 0.0% 9.2% 

% of Total 1.1% 4.4% 2.9% 0.7% 0.0% 9.2% 

26-

35 

Count 17 24 8 4 0 53 

% within How old 

are you? 

32.1% 45.3% 15.1% 7.5% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

22.1% 18.8% 15.4% 28.6% 0.0% 19.4% 
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% of Total 6.2% 8.8% 2.9% 1.5% 0.0% 19.4% 

36-

45 

Count 8 19 10 1 0 38 

% within How old 

are you? 

21.1% 50.0% 26.3% 2.6% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

10.4% 14.8% 19.2% 7.1% 0.0% 13.9% 

% of Total 2.9% 7.0% 3.7% 0.4% 0.0% 13.9% 

46-

55 

Count 13 27 3 3 0 46 

% within How old 

are you? 

28.3% 58.7% 6.5% 6.5% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

16.9% 21.1% 5.8% 21.4% 0.0% 16.8% 

% of Total 4.8% 9.9% 1.1% 1.1% 0.0% 16.8% 

56-

65 

Count 17 19 12 2 0 50 

% within How old 

are you? 

34.0% 38.0% 24.0% 4.0% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

22.1% 14.8% 23.1% 14.3% 0.0% 18.3% 

% of Total 6.2% 7.0% 4.4% 0.7% 0.0% 18.3% 
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66-

74 

Count 17 22 10 2 2 53 

% within How old 

are you? 

32.1% 41.5% 18.9% 3.8% 3.8% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

22.1% 17.2% 19.2% 14.3% 100.0

% 

19.4% 

% of Total 6.2% 8.1% 3.7% 0.7% 0.7% 19.4% 

Over 

75 

Count 2 5 1 0 0 8 

% within How old 

are you? 

25.0% 62.5% 12.5% 0.0% 0.0% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

2.6% 3.9% 1.9% 0.0% 0.0% 2.9% 

% of Total 0.7% 1.8% 0.4% 0.0% 0.0% 2.9% 

Total Count 77 128 52 14 2 273 

% within How old 

are you? 

28.2% 46.9% 19.0% 5.1% 0.7% 100.0

% 

% within How 

would you rate the 

affordability of 

housing in York? 

100.0

% 

100.0

% 

100.0

% 

100.0

% 

100.0

% 

100.0

% 

% of Total 28.2% 46.9% 19.0% 5.1% 0.7% 100.0

% 
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 Table A9. Crossed tabulation: How old are you? * How would you rate the affordability of 

housing in York? 

 

What is your average household income? * How would you rate the affordability of 

housing in York? Crosstabulation 

 

  

How would you rate the affordability of 

housing in York? 

Total 1 2 3 4 5 

What is your 

average 

household 

income? 

£15,000 to 

£19,999 

Count 7 17 5 3 0 32 

% within What 

is your average 

household 

income? 

21.9

% 

53.1

% 

15.6

% 

9.4% 0.0% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

9.1% 13.3

% 

9.6% 21.4

% 

0.0% 11.7

% 

% of Total 2.6% 6.2% 1.8% 1.1% 0.0% 11.7

% 

£20,000 to 

£24,999 

Count 8 11 5 1 0 25 

% within What 

is your average 

household 

income? 

32.0

% 

44.0

% 

20.0

% 

4.0% 0.0% 100.

0% 
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% within How 

would you rate 

the affordability 

of housing in 

York? 

10.4

% 

8.6% 9.6% 7.1% 0.0% 9.2% 

% of Total 2.9% 4.0% 1.8% 0.4% 0.0% 9.2% 

£25,000 to 

£29,999 

Count 9 15 4 1 0 29 

% within What 

is your average 

household 

income? 

31.0

% 

51.7

% 

13.8

% 

3.4% 0.0% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

11.7

% 

11.7

% 

7.7% 7.1% 0.0% 10.6

% 

% of Total 3.3% 5.5% 1.5% 0.4% 0.0% 10.6

% 

Less than 

£15,000 

Count 13 18 10 3 0 44 

% within What 

is your average 

household 

income? 

29.5

% 

40.9

% 

22.7

% 

6.8% 0.0% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

16.9

% 

14.1

% 

19.2

% 

21.4

% 

0.0% 16.1

% 
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% of Total 4.8% 6.6% 3.7% 1.1% 0.0% 16.1

% 

Over 

£30,000 

Count 28 51 17 4 0 100 

% within What 

is your average 

household 

income? 

28.0

% 

51.0

% 

17.0

% 

4.0% 0.0% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

36.4

% 

39.8

% 

32.7

% 

28.6

% 

0.0% 36.6

% 

% of Total 10.3

% 

18.7

% 

6.2% 1.5% 0.0% 36.6

% 

Prefer not 

to say 

Count 12 16 11 2 2 43 

% within What 

is your average 

household 

income? 

27.9

% 

37.2

% 

25.6

% 

4.7% 4.7% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

15.6

% 

12.5

% 

21.2

% 

14.3

% 

100.

0% 

15.8

% 

% of Total 4.4% 5.9% 4.0% 0.7% 0.7% 15.8

% 

Total Count 77 128 52 14 2 273 
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% within What 

is your average 

household 

income? 

28.2

% 

46.9

% 

19.0

% 

5.1% 0.7% 100.

0% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

100.

0% 

100.

0% 

100.

0% 

100.

0% 

100.

0% 

100.

0% 

% of Total 28.2

% 

46.9

% 

19.0

% 

5.1% 0.7% 100.

0% 

Table A10. Crossed tabulation: What is your average household income? * How would you 

rate the affordability of housing in York? 

  

Which gender do you most identify with? * How would you rate the affordability of 

housing in York? Crosstabulation 

  

How would you rate the affordability of 

housing in York? 

Total 1 2 3 4 5 

Which gender do 

you most identify 

with? 

Fem

ale 

Count 67 111 48 9 1 236 

% within Which 

gender do you 

most identify 

with? 

28.4

% 

47.0

% 

20.3

% 

3.8% 0.4% 100.0

% 

% within How 

would you rate 

the affordability 

89.3

% 

90.2

% 

94.1

% 

64.3

% 

100.0

% 

89.4

% 
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of housing in 

York? 

% of Total 25.4

% 

42.0

% 

18.2

% 

3.4% 0.4% 89.4

% 

Male Count 8 12 3 5 0 28 

% within Which 

gender do you 

most identify 

with? 

28.6

% 

42.9

% 

10.7

% 

17.9

% 

0.0% 100.0

% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

10.7

% 

9.8% 5.9% 35.7

% 

0.0% 10.6

% 

% of Total 3.0% 4.5% 1.1% 1.9% 0.0% 10.6

% 

Total Count 75 123 51 14 1 264 

% within Which 

gender do you 

most identify 

with? 

28.4

% 

46.6

% 

19.3

% 

5.3% 0.4% 100.0

% 

% within How 

would you rate 

the affordability 

of housing in 

York? 

100.0

% 

100.0

% 

100.0

% 

100.0

% 

100.0

% 

100.0

% 
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% of Total 28.4

% 

46.6

% 

19.3

% 

5.3% 0.4% 100.0

% 

  

Table A11. Crossed tabulation: What gender do you most identify with? * How would you 

rate the affordability of housing in York? 

 

Women’s responses only - To what extent do you believe that 

sexual harassment against women is an issue in York? E.g. on 

the street, in the workplace. 

  

  

Frequenc

y Percent 

Valid 

Percent 

Cumulative 

Percent 

Valid 1 9 3.7 4.5 4.5 

2 38 15.5 18.8 23.3 

3 66 26.9 32.7 55.9 

4 71 29.0 35.1 91.1 

5 18 7.3 8.9 100.0 

Total 202 82.4 100.0   

Missing System 43 17.6     

Total 245 100.0     

 

Table A12. Women’s responses only - Frequency table: To what extent do you believe that 

sexual harassment against women is an issue in York? E.g. on the street, in the workplace. 
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To what extent do you think that violence against women is an 

issue in York? 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 11 3,9 4,8 4,8 

2,0 31 10,9 13,7 18,5 

3,0 79 27,7 34,8 53,3 

4,0 77 27,0 33,9 87,2 

5,0 29 10,2 12,8 100,0 

Total 227 79,6 100,0  

Missing System 58 20,4   

Total 285 100,0   

Table A14. Frequency table: To what extent do you think that violence against women is an 

issue in York? 

 

  

Women’s responses only - How would you rate the provision of 

services in York that address violence against women? 

  Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 4 1.6 2.8 2.8 
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2 33 13.5 22.8 25.5 

3 59 24.1 40.7 66.2 

4 36 14.7 24.8 91.0 

5 13 5.3 9.0 100.0 

Total 145 59.2 100.0   

Missing System 100 40.8     

Total 245 100.0     

Table A15. Women’s responses only - Frequency table: How would you rate the provision of 

services in York that address violence against women? 

 

How would you rate access to justice in York? - e.g. cost of legal 

advice, proximity of courts, initial administration, waiting times 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1,0 17 6,0 14,0 14,0 

2,0 45 15,8 37,2 51,2 

3,0 47 16,5 38,8 90,1 

4,0 7 2,5 5,8 95,9 

5,0 5 1,8 4,1 100,0 

Total 121 42,5 100,0  

Missing System 164 57,5   
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Total 285 100,0   

Table A16. Frequency table: How would you rate access to justice in York? - e.g. cost of 

legal advice, proximity of courts, initial administration, waiting times. 
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Women’s responses only -  What is your current employment status? * To what 

extent do you believe that sexual harassment against women is an issue in York? 

E.g. on the street, in the workplace. Crosstabulation 

  

To what extent do you believe that sexual harassment 

against women is an issue in York? E.g. on the street, 

in the workplace. 

Tota

l 1 2 3 4 5 

What is your 

current 

employment 

status? 

  Count 1 10 22 14 8 55 

% within What 

is your current 

employment 

status? 

1.8% 18.2% 40.0% 25.5% 14.5% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

11.1% 27.0% 33.8% 22.2% 47.1% 28.8

% 

% of Total 0.5% 5.2% 11.5% 7.3% 4.2% 28.8

% 

2 Count 3 8 18 14 5 48 
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% within What 

is your current 

employment 

status? 

6.3% 16.7% 37.5% 29.2% 10.4% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

33.3% 21.6% 27.7% 22.2% 29.4% 25.1

% 

% of Total 1.6% 4.2% 9.4% 7.3% 2.6% 25.1

% 

3 Count 0 0 1 0 0 1 

% within What 

is your current 

employment 

status? 

0.0% 0.0% 100.0% 0.0% 0.0% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

0.0% 0.0% 1.5% 0.0% 0.0% 0.5

% 
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E.g. on the 

street, in the 

workplace. 

% of Total 0.0% 0.0% 0.5% 0.0% 0.0% 0.5

% 

4 Count 0 3 0 0 0 3 

% within What 

is your current 

employment 

status? 

0.0% 100.0% 0.0% 0.0% 0.0% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

0.0% 8.1% 0.0% 0.0% 0.0% 1.6

% 

% of Total 0.0% 1.6% 0.0% 0.0% 0.0% 1.6

% 

5 Count 0 3 2 8 2 15 

% within What 

is your current 

0.0% 20.0% 13.3% 53.3% 13.3% 100.

0% 
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employment 

status? 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

0.0% 8.1% 3.1% 12.7% 11.8% 7.9

% 

% of Total 0.0% 1.6% 1.0% 4.2% 1.0% 7.9

% 

6 Count 1 2 3 4 1 11 

% within What 

is your current 

employment 

status? 

9.1% 18.2% 27.3% 36.4% 9.1% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

11.1% 5.4% 4.6% 6.3% 5.9% 5.8

% 
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street, in the 

workplace. 

% of Total 0.5% 1.0% 1.6% 2.1% 0.5% 5.8

% 

7 Count 2 4 13 15 1 35 

% within What 

is your current 

employment 

status? 

5.7% 11.4% 37.1% 42.9% 2.9% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

22.2% 10.8% 20.0% 23.8% 5.9% 18.3

% 

% of Total 1.0% 2.1% 6.8% 7.9% 0.5% 18.3

% 

8 Count 0 3 1 1 0 5 

% within What 

is your current 

0.0% 60.0% 20.0% 20.0% 0.0% 100.

0% 
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employment 

status? 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

0.0% 8.1% 1.5% 1.6% 0.0% 2.6

% 

% of Total 0.0% 1.6% 0.5% 0.5% 0.0% 2.6

% 

9 Count 0 4 2 7 0 13 

% within What 

is your current 

employment 

status? 

0.0% 30.8% 15.4% 53.8% 0.0% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

0.0% 10.8% 3.1% 11.1% 0.0% 6.8

% 
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street, in the 

workplace. 

% of Total 0.0% 2.1% 1.0% 3.7% 0.0% 6.8

% 

10 Count 2 0 3 0 0 5 

% within What 

is your current 

employment 

status? 

40.0% 0.0% 60.0% 0.0% 0.0% 100.

0% 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

22.2% 0.0% 4.6% 0.0% 0.0% 2.6

% 

% of Total 1.0% 0.0% 1.6% 0.0% 0.0% 2.6

% 

Total Count 9 37 65 63 17 191 

% within What 

is your current 

4.7% 19.4% 34.0% 33.0% 8.9% 100.

0% 
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employment 

status? 

% within To 

what extent do 

you believe 

that sexual 

harassment 

against 

women is an 

issue in York? 

E.g. on the 

street, in the 

workplace. 

100.0% 100.0% 100.0% 100.0% 100.0% 100.

0% 

% of Total 4.7% 19.4% 34.0% 33.0% 8.9% 100.

0% 

  

 Table A17. Women’s responses only - Crossed tabulation: What is your current 

employment status? * To what extent do you believe that sexual harassment against women 

is an issue in York? E.g. on the street, in the workplace. 

 

Women’s responses only - How would you rate the accessibility of York for disabled 

people? * How old are you? Crosstabulation 

  

 

  

How would you rate the accessibility of York for 

disabled people? 

Total 1 2 3 4 5 
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How old are 

you? 

1 Count 3 6 7 4 0 20 

% within How old 

are you? 

15.0% 30.0% 35.0% 20.0% 0.0% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

9.1% 6.8% 11.5% 14.8% 0.0% 9.3% 

% of Total 1.4% 2.8% 3.3% 1.9% 0.0% 9.3% 

2 Count 8 23 9 4 2 46 

% within How old 

are you? 

17.4% 50.0% 19.6% 8.7% 4.3% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

24.2% 26.1% 14.8% 14.8% 40.0% 21.5% 

% of Total 3.7% 10.7% 4.2% 1.9% 0.9% 21.5% 

3 Count 5 11 8 4 1 29 

% within How old 

are you? 

17.2% 37.9% 27.6% 13.8% 3.4% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

15.2% 12.5% 13.1% 14.8% 20.0% 13.6% 
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% of Total 2.3% 5.1% 3.7% 1.9% 0.5% 13.6% 

4 Count 2 13 11 4 1 31 

% within How old 

are you? 

6.5% 41.9% 35.5% 12.9% 3.2% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

6.1% 14.8% 18.0% 14.8% 20.0% 14.5% 

% of Total 0.9% 6.1% 5.1% 1.9% 0.5% 14.5% 

5 Count 8 18 7 7 1 41 

% within How old 

are you? 

19.5% 43.9% 17.1% 17.1% 2.4% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

24.2% 20.5% 11.5% 25.9% 20.0% 19.2% 

% of Total 3.7% 8.4% 3.3% 3.3% 0.5% 19.2% 

6 Count 6 14 15 4 0 39 

% within How old 

are you? 

15.4% 35.9% 38.5% 10.3% 0.0% 100.0

% 

% within How 

would you rate the 

accessibility of 

18.2% 15.9% 24.6% 14.8% 0.0% 18.2% 
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York for disabled 

people? 

% of Total 2.8% 6.5% 7.0% 1.9% 0.0% 18.2% 

7 Count 1 3 4 0 0 8 

% within How old 

are you? 

12.5% 37.5% 50.0% 0.0% 0.0% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

3.0% 3.4% 6.6% 0.0% 0.0% 3.7% 

% of Total 0.5% 1.4% 1.9% 0.0% 0.0% 3.7% 

Total Count 33 88 61 27 5 214 

% within How old 

are you? 

15.4% 41.1% 28.5% 12.6% 2.3% 100.0

% 

% within How 

would you rate the 

accessibility of 

York for disabled 

people? 

100.0

% 

100.0% 100.0% 100.0% 100.0% 100.0

% 

% of Total 15.4% 41.1% 28.5% 12.6% 2.3% 100.0

% 

 

Table A18. Women’s responses only - Crossed tabulation: How would you rate the 

accessibility of York for disabled people? * How old are you? 
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How would you rate the accessibility of NHS services in York? * Which gender do you 

most identify with? Crosstabulation 

 

Which gender do you most 

identify with? 

Total Female Male 

How would you rate 

the accessibility of 

NHS services in York? 

1,0 Count 10 1 11 

% within How would 

you rate the 

accessibility of NHS 

services in York? 

90,9% 9,1% 100,0% 

% within Which gender 

do you most identify 

with? 

4,2% 3,2% 4,1% 

% of Total 3,7% 0,4% 4,1% 

2,0 Count 59 6 65 

% within How would 

you rate the 

accessibility of NHS 

services in York? 

90,8% 9,2% 100,0% 

% within Which gender 

do you most identify 

with? 

24,6% 19,4% 24,0% 
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% of Total 21,8% 2,2% 24,0% 

3,0 Count 84 6 90 

% within How would 

you rate the 

accessibility of NHS 

services in York? 

93,3% 6,7% 100,0% 

% within Which gender 

do you most identify 

with? 

35,0% 19,4% 33,2% 

% of Total 31,0% 2,2% 33,2% 

4,0 Count 65 12 77 

% within How would 

you rate the 

accessibility of NHS 

services in York? 

84,4% 15,6% 100,0% 

% within Which gender 

do you most identify 

with? 

27,1% 38,7% 28,4% 

% of Total 24,0% 4,4% 28,4% 

5,0 Count 22 6 28 

% within How would 

you rate the 

78,6% 21,4% 100,0% 
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accessibility of NHS 

services in York? 

% within Which gender 

do you most identify 

with? 

9,2% 19,4% 10,3% 

% of Total 8,1% 2,2% 10,3% 

Total Count 240 31 271 

% within How would 

you rate the 

accessibility of NHS 

services in York? 

88,6% 11,4% 100,0% 

% within Which gender 

do you most identify 

with? 

100,0% 100,0% 100,0% 

% of Total 88,6% 11,4% 100,0% 

Table A19. Crossed tabulation: How would you rate the accessibility of NHS services in 

York? * Which gender do you most identify with? 

 

How much of an impact do you think the gender pay gap has in York? * Which gender do 

you most identify with? Crosstabulation 

 

Which gender do you most 

identify with? 

Total Female Male 
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How much of an 

impact do you think the 

gender pay gap has in 

York? 

1,0 Count 3 1 4 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

75,0% 25,0% 100,0% 

% within Which gender 

do you most identify 

with? 

1,5% 4,2% 1,8% 

% of Total 1,4% 0,5% 1,8% 

2,0 Count 13 2 15 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

86,7% 13,3% 100,0% 

% within Which gender 

do you most identify 

with? 

6,6% 8,3% 6,8% 

% of Total 5,9% 0,9% 6,8% 

3,0 Count 70 5 75 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

93,3% 6,7% 100,0% 
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% within Which gender 

do you most identify 

with? 

35,4% 20,8% 33,8% 

% of Total 31,5% 2,3% 33,8% 

4,0 Count 82 8 90 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

91,1% 8,9% 100,0% 

% within Which gender 

do you most identify 

with? 

41,4% 33,3% 40,5% 

% of Total 36,9% 3,6% 40,5% 

5,0 Count 30 8 38 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

78,9% 21,1% 100,0% 

% within Which gender 

do you most identify 

with? 

15,2% 33,3% 17,1% 

% of Total 13,5% 3,6% 17,1% 
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Total Count 198 24 222 

% within How much of 

an impact do you think 

the gender pay gap 

has in York? 

89,2% 10,8% 100,0% 

% within Which gender 

do you most identify 

with? 

100,0% 100,0% 100,0% 

% of Total 89,2% 10,8% 100,0% 

Table A20. Crossed tabulation: How much of an impact do you think the gender pay gap 

has in York? * Which gender do you most identify with? 

 

To what extent do you believe that sexual harassment against women is an issue in 

York? E.g. on the street, in the workplace. * Which gender do you most identify with? 

Crosstabulation 

 

Which gender do you most 

identify with? 

Total Female Male 

To what extent do you 

believe that sexual 

harassment against 

women is an issue in 

York? E.g. on the 

1,0 Count 9 2 11 

% within To what 

extent do you believe 

that sexual harassment 

against women is an 

81,8% 18,2% 100,0% 
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street, in the 

workplace. 

issue in York? E.g. on 

the street, in the 

workplace. 

% within Which gender 

do you most identify 

with? 

4,5% 7,1% 4,8% 

% of Total 3,9% 0,9% 4,8% 

2,0 Count 38 2 40 

% within To what 

extent do you believe 

that sexual harassment 

against women is an 

issue in York? E.g. on 

the street, in the 

workplace. 

95,0% 5,0% 100,0% 

% within Which gender 

do you most identify 

with? 

18,9% 7,1% 17,5% 

% of Total 16,6% 0,9% 17,5% 

3,0 Count 66 9 75 

% within To what 

extent do you believe 

that sexual harassment 

88,0% 12,0% 100,0% 
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against women is an 

issue in York? E.g. on 

the street, in the 

workplace. 

% within Which gender 

do you most identify 

with? 

32,8% 32,1% 32,8% 

% of Total 28,8% 3,9% 32,8% 

4,0 Count 70 11 81 

% within To what 

extent do you believe 

that sexual harassment 

against women is an 

issue in York? E.g. on 

the street, in the 

workplace. 

86,4% 13,6% 100,0% 

% within Which gender 

do you most identify 

with? 

34,8% 39,3% 35,4% 

% of Total 30,6% 4,8% 35,4% 

5,0 Count 18 4 22 

% within To what 

extent do you believe 

81,8% 18,2% 100,0% 
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that sexual harassment 

against women is an 

issue in York? E.g. on 

the street, in the 

workplace. 

% within Which gender 

do you most identify 

with? 

9,0% 14,3% 9,6% 

% of Total 7,9% 1,7% 9,6% 

Total Count 201 28 229 

% within To what 

extent do you believe 

that sexual harassment 

against women is an 

issue in York? E.g. on 

the street, in the 

workplace. 

87,8% 12,2% 100,0% 

% within Which gender 

do you most identify 

with? 

100,0% 100,0% 100,0% 

% of Total 87,8% 12,2% 100,0% 

Table A21. Crossed tabulation: To what extent do you believe that sexual harassment 

against women is an issue in York? E.g. on the street, in the workplace. * Which gender do 

you most identify with? 
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To what extent do you think that violence against women is an issue in York? * Which 

gender do you most identify with? Crosstabulation 

 

Which gender do you most 

identify with? 

Total Female Male 

To what extent do you 

think that violence 

against women is an 

issue in York? 

1,0 Count 9 2 11 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

81,8% 18,2% 100,0% 

% within Which gender 

do you most identify 

with? 

4,7% 7,7% 5,0% 

% of Total 4,1% 0,9% 5,0% 

2,0 Count 29 1 30 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

96,7% 3,3% 100,0% 
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% within Which gender 

do you most identify 

with? 

15,0% 3,8% 13,7% 

% of Total 13,2% 0,5% 13,7% 

3,0 Count 69 10 79 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

87,3% 12,7% 100,0% 

% within Which gender 

do you most identify 

with? 

35,8% 38,5% 36,1% 

% of Total 31,5% 4,6% 36,1% 

4,0 Count 63 11 74 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

85,1% 14,9% 100,0% 

% within Which gender 

do you most identify 

with? 

32,6% 42,3% 33,8% 
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% of Total 28,8% 5,0% 33,8% 

5,0 Count 23 2 25 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

92,0% 8,0% 100,0% 

% within Which gender 

do you most identify 

with? 

11,9% 7,7% 11,4% 

% of Total 10,5% 0,9% 11,4% 

Total Count 193 26 219 

% within To what 

extent do you think that 

violence against 

women is an issue in 

York? 

88,1% 11,9% 100,0% 

% within Which gender 

do you most identify 

with? 

100,0% 100,0% 100,0% 

% of Total 88,1% 11,9% 100,0% 

Table A22. Crossed tabulation: To what extent do you think that violence against women is 

an issue in York? * Which gender do you most identify with? 
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How would you rate the provision of services in York that address violence against 

women? * Which gender do you most identify with? Crosstabulation 

 

Which gender do you most 

identify with? 

Total Female Male 

How would you rate 

the provision of 

services in York that 

address violence 

against women? 

1,0 Count 4 0 4 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

100,0% 0,0% 100,0% 

% within Which gender 

do you most identify 

with? 

2,8% 0,0% 2,4% 

% of Total 2,4% 0,0% 2,4% 

2,0 Count 33 7 40 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

82,5% 17,5% 100,0% 
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% within Which gender 

do you most identify 

with? 

22,9% 35,0% 24,4% 

% of Total 20,1% 4,3% 24,4% 

3,0 Count 59 11 70 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

84,3% 15,7% 100,0% 

% within Which gender 

do you most identify 

with? 

41,0% 55,0% 42,7% 

% of Total 36,0% 6,7% 42,7% 

4,0 Count 36 1 37 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

97,3% 2,7% 100,0% 

% within Which gender 

do you most identify 

with? 

25,0% 5,0% 22,6% 
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% of Total 22,0% 0,6% 22,6% 

5,0 Count 12 1 13 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

92,3% 7,7% 100,0% 

% within Which gender 

do you most identify 

with? 

8,3% 5,0% 7,9% 

% of Total 7,3% 0,6% 7,9% 

Total Count 144 20 164 

% within How would 

you rate the provision 

of services in York that 

address violence 

against women? 

87,8% 12,2% 100,0% 

% within Which gender 

do you most identify 

with? 

100,0% 100,0% 100,0% 

% of Total 87,8% 12,2% 100,0% 

Table A23. Crossed tabulation: How would you rate the provision of services in York that 

address violence against women? * Which gender do you most identify with?  
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Figure A1. Final draft of survey conducted. 

 


